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PREAMBLE

This contract is made and entered into by and between the Town of West Hartford, hereinafter
referred to as the “Town”, and Local 1241, International Association of Firefighters, hereinafter
referred to as the “Union”. The provisions hereof shall be effective on the date set forth in Article
36 Section 2, unless otherwise specified herein or agreed to in writing by the parties.

ARTICLE I
RECOGNITION

1.1 The Town hereby recognizes the Union as the exclusive representative and bargaining agent
for the bargaining unit, consisting of all uniformed and investigatory positions within the West
Hartford Fire Department except that of Chief, and Assistant Chief.

ARTICLE II
WAGE DEDUCTIONS AND MAINTENANCE OF MEMBERSHIP

2.1 The Town agrees that, upon written authorization of any employee in the bargaining unit, as
defined in Article I, it will make a biweekly deduction from the wages of such employee of an
amount authorized by him/her. Such deduction shall be discontinued only in the event of
termination of the employee’s services.

2.2 The total amount deducted biweekly in accordance with the provisions of Article II will be
remitted by the Town, together with a list of the employees from whose wages such deductions
have been made, to such individual and at such address as shall be specified by the Secretary of the
Union. Such remittance shall be made biweekly.

2.3 The obligation of the Town for funds actually deducted under this section terminates upon
delivery of the deductions so made to the person authorized to receive such payments from the
Town. Neither any employee nor the Union shall have any claim against the Town for errors in the
processing of deductions unless a claim of error is made in writing to the Finance Director within
sixty (60) calendar days after the date such deductions were or should have been made.

2.4 The Town shall provide the Union with one hundred (100) copies of this contract, and shall
also provide a copy for each employee hired hereafter.

2.5 Each employee in the bargaining unit who is a member of the Union, shall, as a condition of
employment, remain a member of the Union in good standing during the life of this agreement.

2.6 All employees who do not become a member of the Union shall, as a condition of continued
employment, pay a biweekly Agency fee to the Union, equivalent to the amount of the biweekly
Union dues.
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ARTICLE III
MANAGEMENT RIGHTS

3.1 Except where such rights, powers and authority are specifically relinquished, abridged or
limited by the provisions of this agreement, the Town has and will continue to retain, whether
exercised or not, all of the rights, powers and authority heretofore had by it and, except where such
rights, powers and authority are specifically relinquished, abridged or limited by the provision of
this agreement, it shall have the sole and unquestioned right, responsibility and prerogative of
management of the affairs of the Town and direction of the working forces, including, but not
limited to the following:

a. To determine the care, maintenance and operation of equipment and property used
for and on behalf of the purposes of the Town.

b. To establish or continue policies, practices and procedures for the conduct of the
Town business and, from time to time, to change or abolish such policies, practices, or procedures.

c. To discontinue processes or operations or to discontinue their performance by
employees.

d. To select and to determine the number and types of employees required to perform
the Town’s operations.

e. To employ, transfer, promote or demote employees, or to lay off, terminate or
otherwise relieve employees from duty for lack of work or other legitimate reasons when it shall be
in the best interests of the Town or the department.

f. To prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of the Town,
provided such rules and regulations are made known in a reasonable manner to the employees
affected by them.

g. To insure that related duties connected with departmental operations, whether
enumerated in job descriptions or not, shall be performed by employees.

h. To establish contract or sub-contracts for municipal operations, provided that this
right shall not be used for the purpose or intention of undermining the Union or of discriminating
against its members. All work customarily performed by the employees of the bargaining unit shall
be continued to be so performed unless in the sole judgment of the Town it can be done more
economically or expeditiously otherwise.

i. To create job specifications and to revise existing job specifications as deemed
necessary.

4



These rights, responsibilities and prerogatives are inherent in the Town Council and the Town
Manager by virtue of statutory and charter provisions and are not subject to delegation in whole or
in
part. Such rights may not be subject to review or determination in any grievance or arbitration
proceeding, but the maimer of exercise of such rights may be subject to the grievance procedure
described in this agreement.

ARTICLE IV
GRIEVANCE PROCEDURE

4.1 No permanent employee shall be removed, discharged, reduced in rank or compensation,
suspended without pay or disciplined in any other manner except for just cause. Whenever any
employee is so disciplined, the Chief of the Fire Department or his/her designated representative
shall present such employee with written reasons for such disciplinary action within five (5) days
after such employee is disciplined or notified of his/her discipline whichever comes sooner.

4.2 A grievance shall mean a dispute between the Town and the Union concerning disciplinary
action, or concerning the interpretation or application of this contract, or concerning any matter or
condition affecting the health or safety of employees, or concerning any claim of unjust
discrimination.

4.3 Adjustment of all grievances shall be sought as follows, except that grievances over a
suspension, reduction or discharge may at the discretion of the Union be started at Step 3 of this
section:

Step 1: The Union shall first notify the immediate supervisor of the aggrieved
employee of the nature of the grievance within ten (10) days after the occurrence giving rise to the
grievance. No supervisor who is a member of the bargaining unit shall have the power to bind the
Town to a decision. If such grievance is not resolved to the satisfaction of the Union within ten (10)
days after such notification, then within ten (10) days after original notification to such supervisor,
the Union shall submit such grievance in writing to the Chief of the Fire Department, setting forth
the nature of the grievance. Within ten (10) days after said Chief receives such grievance, he/she or
his/her designated representative shall arrange to and shall meet with representatives of the Union
for the purpose of adjusting or resolving such grievance. The Chief or his/her designated
representative shall give the Union his/her answer to the grievance in writing within ten (10) days
after he/she receives such grievance.

Step 2: If it is not satisfied with the answer of the Chief or his/her designated
representative to the grievance, the Union within ten (10) days after it receives such answer, may
submit such grievance in writing to the Town Manager. Within ten (10) days after said Town
Manager receives such grievance, he/she or his/her designated representative shall arrange to and
shall meet with the representatives of the Union for the purpose of adjusting or resolving such
grievance. The Town Manager or his/her designated representative shall give the Union his/her
answer to the grievance in writing within seventeen (17) days after he/she receives such grievance.

Step 3: If the Union is not satisfied with the decision of the Town Manager or
his/her designee or if no decision is rendered within the time limit specified in Step 2, it may within
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fifteen (15) days after receipt of the decision or after expiration of such time limit submit the
grievance to arbitration. Notice of intention to proceed to arbitration must be given to the Town
Manager within ten (10) days after receipt of such decision. Arbitration shall be by the State Board
of Mediation and Arbitration, except in the case of grievances involving discharges, which may at
the option of the Town or the Union be submitted to the American Arbitration Association. If either
party exercises such option, the parties shall share equally the costs of arbitration. If the Town
chooses to exercise such option, it must do so within ten (10) working days after receipt of notice of
the Union’s intention to proceed to arbitration. The arbitrator shall be limited to the express terms of
the contract and shall not have the power to modify, amend or delete any of the tenns or provisions
of the agreement. The decision of the arbitrator shall be final and binding on the parties.

4.4 The time limits provided for in Section 3 of this Article may be extended by agreement of
the parties.

4.5 In the event that the applicable time limit imposed under this Article is not extended by
agreement of the parties, and the Union fails to process a grievance to the next step within such
applicable time limit herein before established, it shall be conclusively presumed that the grievance
is properly denied.

4.6 In the event that the applicable time limit imposed under this Article is not extended by
agreement of the parties, and the Town or its designated representatives fail to arrange and to meet
with the Union representatives on a grievance or to give the Union an answer to such grievance in
writing within such applicable time limit, the Union shall be entitled to proceed to the next step of
the grievance procedure.

4.7 Nothing contained herein shall prevent any employee from presenting his/her own grievance
and representing himself/herself in Steps 1 and 2 of these procedures.

4.8 The word “days” in this article shall be defined as week days exclusive of weekends and
holidays.

4.9 New hire Probationary employees shall have the same right to union representation as
permanent employees at disciplinary meetings and throughout this grievance process, but new hire
probationary employees shall have no contractual right to contest termination of employment during
their probationary period.

4.10 Upon request of the affected employee, the Town will seek approval of the State of
Connecticut Public Records Administrator for the removal of records of any disciplinary action
from all personnel files (and in any event may not be used against the employee) after a period of
five (5) years. In addition, upon request of the affected employee, the Town will seek approval
of the State of Connecticut Public Records Administrator for the removal of records of any
disciplinary action less serious than a suspension from any personnel files (and in any event may
not be used against the employee) after a period of one (1) year without further discipline for the
same offense.
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4.11 Disciplinary hearings and procedures within the department will be confidential and not
subject to public comment until the final disposition has been arrived at.

4.12 When employees are given discipline of the level of written reprimand or greater, the union
will be given copies of the action taken in a timely fashion. The union’s grievance time limit shall
run from its receipt.

ARTICLE V
HOLIDAYS

5,1 In lieu of payment for each of the twelve holidays listed below as they occur throughout the
year, each employee shall receive with his/her first paycheck in January of each fiscal year a lump
sum computed as follows: twelve hours pay at the appropriate rate for the rank and step occupied
by the employee on the first day of the fiscal year, multiplied by the number of holidays listed
below. In fiscal years when a general increase becomes effective on other than July 1, the lump sum
payment shall be increased to reflect the higher rate of payment for holidays which fall after the
effective date of the increase. The lump sum shall be decreased to reflect no payment for any
holiday during the fiscal year on which an employee is not on the payroll, or is on leave without
pay, or is on suspension for just cause. Employees who do not become employed until after January
1 of a fiscal year shall not receive the appropriate lump sum payment until the end of the fiscal year,
and those whose employment terminates for any reason prior to the end of the fiscal year shall
reimburse the Town for that portion of the lump sum payment representing holidays on which
he/she is not an employee, such reimbursement to be by withholding from his/her final paycheck.
Any employee who retires after July 1 and prior to January 1 shall be paid a lump-sum amount for
the holidays to which he/she is entitled at the time of retirement rather than with the first paycheck
in January.

5.2 The following holidays are the official holidays referred to in Section 5.1 above:

New Year’s Day Memorial Day Veterans Day
Lincoln’s Birthday Independence Day Thanksgiving Day
Washington’s Birthday Labor Day Christmas Day
Good Friday Columbus Day Martin Luther King’s Birthday

5.3 a. Any employee who actually works a shift which begins on a day which is officially
declared to be a day of mourning or celebration, and on which other Town employees are granted a
day off with full pay, shall be paid an additional twelve hours pay at his/her regular rate. This
provision shall not apply to days off necessitated by inclement weather or natural disaster or to days
off with pay which may be negotiated with other bargaining units.

b. Any employee who is called in or held over for additional duty because of an
emergency which results in the unscheduled closing of the Town Hall, and who is asked to work
because the emergency calls for more than the scheduled manpower complement, shall receive one
and one-half (1 1/2) times his/her regular rate of pay. This provision shall only apply during a tour
which begins on a day on which such emergency results in the closing of the Town Hall.

7



ARTICLE VI
VACATIONS

6.1 In each fiscal year, each employee who has or will have completed six (6) months but less
than four (4) years of service on June 30 of such fiscal year, shall receive two (2) calendar weeks of
vacation leave with pay in such fiscal year. In each fiscal year, each employee who has or will have
completed four (4) years but less than fourteen (14) years on June 30 of such fiscal year, shall
receive three (3) calendar weeks of vacation leave with pay in such fiscal year. In each fiscal year,
each employee who has or will have completed fourteen (14) but less than twenty-four (24) years of
service on June 30 of such fiscal year, shall receive four (4) calendar weeks of vacation with pay in
such fiscal year. In each fiscal year, each employee who has or will have completed twenty-four
(24) or more years of service on June 30 of such fiscal year, shall receive five (5) calendar weeks of
vacation leave with pay in such fiscal year.

a. Each week of vacation leave with pay shall equal five (5) work days for employees
working a forty (40) hour work week and four (4) work days for employees working a forty-two
(42) hour work week. Any or all such weeks may be used as single vacation days.

b. In addition, immediately on completion of the number of full years of service
indicated below, the following number of vacation days shall be credited to all classified forty-two
hour work week employees as follows:

10 full years - 1 day 20 full years - 1 day
11 ffillyears-lday 21 fullyears-lday
12 full years - 2 days 22 full years - 2 days
13 full years - 3 days 23 full years - 3 days

c. In addition, immediately on completion of the number of full years of service
indicated below, the following number of vacation days shall be credited to all classified forty hour
work week employees as follows:

10 full years - 1 day 20 full years - I day
11 full years - 2 days 21 full years —2 days
12 full years —3 days 22 full years - 3 days
13 full years -4 days 23 full years - 4 days

6.2 Any employee working a forty-two (42) hour work week may at his/her discretion carry
over into any fiscal year unused vacation leave of up to forty (40) days, and any employee working
a forty (40) hour work week may at his/her discretion carry over into any fiscal year unused
vacation leave of up to fifty (50) days. Unused vacation leave in excess of the above shall revert to
the Town at the end of such fiscal year. However, any employee that is on Worker’s
Compensation during any part of the last quarter of the fiscal year, shall be able to carry over
unused vacation leave in excess of the amounts specified, up to an amount equal to the total
number of Worker’s Compensation leave days used in the last quarter.
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6.3 If an employee terniinates before he/she has completed six (6) months of service, he/she will
have deducted from his/her last pay, one (1) day of pay for each day of vacation which he/she has
taken. If he/she terminates before he/she has completed one (1) year of service, he/she will have
deducted one (1) day of pay for each day of vacation he/she has taken in excess of one (1) week.
Any other employee who leaves the Town service on or before December 31 of a fiscal year for any
reason other than retirement with at least twenty (20) years of service for employees hired on or
prior to July 1, 2005, or twenty-five (25) years of service for employees hired after July 1, 2005, or a
disability suffered in the line of duty as defined in the Town Pension Plan and Article DC of this
agreement, shall repay the Town for any vacation leave taken in excess of a prorated portion of the
vacation with which he/she was credited on the first day of the fiscal year, reflecting the portion of
that fiscal year which he/she has not yet worked. The preceding sentence shall not apply to vacation
leave carried over from a previous year, nor to vacation days credited under Section 6.lb above.

6.4 For the purposes of computing vacation leave, only dismissal or resignation will break
continuity of service. Any employee who served as a substitute prior to the effective date of this
contract shall have the date of his/her appointment as a substitute considered as the date of his/her
original appointment. Leave of absence without pay will defer vacation leave accrual during such
leave.

6.5 Employees may take their vacation leave, in accordance with schedules established by the
Chief, throughout the entire fiscal year. The Fire Chief may, however, limit the number of
employees on vacation weeks at any one time on each group to four (4), and may also limit the
number of vacation days at any one time on each group so that the total number of employees on
vacation does not exceed six (6), and may further provide that no employee may take more than two
(2) consecutive vacation weeks during the months of July and August. In the event there is a
conflict concerning the choice of vacations between employees, the Chief shall give preference on
the basis of rank and seniority within rank, but his/her decision shall be final. The current vacation
policies shall remain in effect, including a limitation of only two (2) officers per group on vacation
at any one time during the summer months designated as prime time. During the rest of the
calendar year the limit for officers shall be three (3) officers per group on vacation at any one time.
The Fire Battalion Chief position shall not be included in the number of officers allowed to be on
vacation at one time, but the Chief may limit the number of Fire Battalion Chiefs on vacation at one
time to one (1). Also, a limit of three (3) drivers per group on vacation at any given time will be in
effect during the entire year. In the event that a vacation week is not filled the Chief may, at his/her
discretion, waive the limit for either classification. The scheduling of full vacation weeks shall take
precedence over the scheduling of single vacation days.

6.6 Upon request, an employee leaving on vacation may be granted pay for vacation time with
ten (10) calendar days’ notice.

6.7 Employees who leave the Town service for any reason shall be granted vacation leave that
has accrued but has not been used prior to the effective date of such action, subject to the provisions
of Section 6.3 above. Vacation leave shall not further accrue during the period of such terminal
leave. An employee who is retiring may elect not to use all of his/her vacation prior to retirement,
and may instead receive payment for such unused vacation at the rate in effect immediately prior to
his/her retirement. Such payment shall be in the nature of severance pay, and shall neither be
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included in final average compensation for pension benefit computation nor be subject to employee
pension contribution deductions. It is understood it may be necessary for the Town to postpone
such payment into the next year in order to accomplish the result specified in the preceding
sentence.

6.8 Upon the death of an employee, payment for vacation leave for which he/she is eligible on
the date of such death shall be paid to such person or persons entitled by law to receive any other
compensation due to the employee.

6.9 No vacation, special leave, (Perfect Attendance Day) PAD days or compensatory time shall
be authorized on the following tours: Christmas Eve, Christmas Day, Christmas Night,
Thanksgiving Day, and Thanksgiving Night. An employee not scheduled to work on the above
tours of duty is not prohibited from taking a full vacation week which includes any of the above
tours of duty.

6.10 Vacation will be used in one-day minimum increments. Partial vacation days will not be
approved. Except, that any personnel who’s vacation balance includes a partial vacation day (an
increment less than 12 hours), shall have the ability to use this time m increments of 4, 5, or 6
hours, until that partial vacation is exhausted.

If an employee’s vacation balance includes a partial day of less than 4 hours, they shall be paid for
that time in the last pay period of the year.

ARTICLE VII
SICK LEAVE

7.1 Sick leave shall not be considered as an entitlement which an employee may use at his/her
discretion, but shall be allowed only in case of necessity arising from actual sickness or disability of
the employee or to meet dental appointments, or to take physical examinations or other sickness
prevention measures.

7.2 Sick leave with pay shall accrue to the credit of each employee as follows, to the restrictions
listed below:

a. One years’ sick leave (15 days) shall be posted to each employee’s credit with the
first full paycheck in July of each fiscal year. Each employee hired after the start of the fiscal year
shall receive one and one-quarter (1 1/4) days of sick leave for each full calendar month of
employment the employee will have completed on June 30th of that fiscal year and shall be made
on the first full (10 working days) paycheck after the employee’s date of hire. The accrual shall be
adjusted down at a rate of one and one-quarter days for each month an employee fails to complete a
full month of service. Unused sick leave in excess of 170 working days shall revert back to the
Town at the end of each fiscal year (June 30). Any employee who leaves the Town service for any
reason shall repay the Town for any sick leave taken in excess of a prorated portion of the days
which they were credited for the current fiscal year, reflecting the portion of that fiscal year which
they have not yet worked. Sick leave with pay shall accrue to a maximum accrual of one hundred
seventy (170) working days.
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b. No provision of the agreement is to be construed as preventing the Chief from
withholding the use of sick leave for just cause from any employee.

c. Notwithstanding the foregoing provision regarding maximum accrual of paid sick
leave, any employee may be granted additional paid sick leave upon joint approval of the Chief and
the Town Manager. Consideration of such approval shall take into account personal hardship, the
nature of the illness, the employee’s service record and length of service, and needs of the Town
service.

d. In all cases, sick leave with pay in excess of five (5) consecutive workdays will be
granted only when a certificate from a regularly licensed practitioner of medicine or surgery, or
both, verifying the need for sick leave, has been submitted to the Chief. However, the Chief may
require such a certificate for sick leave of any duration in the following manner.

1. When an employee calls out sick, at the direction of the Chief, the Battalion
Chief may ask the employee for a doctor’s slip showing his/her need to be
off sick leave.

2. No employee will be allowed to obtain a return to work doctor’s slip while
on duty.

3. At the discretion of the Chief or designee, the employee may be allowed to
return to work before obtaining a required doctor’s note.

e. Sick leave shall not accrue during any leave of absence without pay.

f. Upon separation from Town service for any reason except death or retirement
under the Town Pension Plan, unused accrued sick leave shall revert to the Town. In case of
death or retirement under the Town Pension Plan, the employee shall be paid at his/her regular
rate for one-half (1/2) of the sick leave accrued to his/her credit up to one hundred twenty (120)
working days accrual, i.e., sixty (60) working days payment, plus one-fifth (1/5) of the additional
sick leave accrued to his/her credit up to an additional fifty (50) working days accrual, i.e., ten
(10) working days payment, but not to exceed the limit specified in Section 7.2(a) above. An
employee retiring under the Town Pension Plan may elect instead to be paid at his/her regular
rate for all of the sick leave accrued to his/her credit up to the then current maximum allowable
accrual, but if he/she so elects, none of such payment shall be included in his/her compensation
for purposes of pension computations. For employees hired on or after July 1, 2005, sick leave
buy-out will not be included in the calculation of their average final compensation for the
purposes of calculating pension benefits. For employees hired on or after April 1, 2014, sick
leave buy-out shall not exceed thirty (30) working days payment.

g. The Town and the Union agree to pursue an early buy-out and investment of sick
leave, at an employee’s option, similar to a defined contribution pension plan.

7.3 An employee who maintains a perfect attendance record (except for planned authorized
leave such as vacation) for four (4) consecutive months thereafter, shall be granted a day’s pay at
his/her regular rate or a day off with pay, at his/her option, to be used during the succeeding four (4)
months. No more than three (3) such days may be earned in any 12-month period.
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An employee’s perfect attendance cycle (four consecutive months) will not be interrupted by
worker’s compensation leave time. A perfect attendance day will not be earned when an employee
is on workers compensation leave for the entire four month cycle.

7.4 Up to five (5) days of an employee’s accumulated sick leave may be used in any year for
illness or incapacity in the employee’s immediate household in cases where the presence of an
employee is essential.

ARTICLE VIII
INSURANCE

8.1 Health Insurance

a. On behalf of Town employees and enrolled dependents, the Town will maintain a
group health Preferred Provider Organization (PPO) plan in accordance with the following, and
referred to as the Town Plan. Unless specifically addressed in this article or the schedule of
benefits, as outlined in the attached Exhibit C entitled, “Prescription Drug and Health Plan
Provisions”, it is the intent not to make any other health benefit changes to covered expenses,
benefit limits, or reimbursement levels, except to convert from the indemnity plan to a PPO.

1. For covered services obtained within the PPO, a $15 co-pay per visit with
100% reimbursement thereafter with no annual maximum coverage;
general weilness care benefits payable at 100% with no deductible or co
pay; a $25emergency room deductible if not admitted

2. For covered services obtained outside the PPO, 80% co-insurance up to an
annual out of pocket maximum of $1,600 per individual/$3,200 per
individual plus one/$5,000 per family; 50% co-insurance (up to 30 visits)
for mental/nervous, alcohol, or drug abuse outpatient covered services; a
$75 emergency room co-pay if not admitted; a hospital or skilled nursing
facility co-pay of $200 per admission; and for all other covered services a
calendar year deductible of $250 per individual/$500 per individual plus
one/$750 per family.

b. Effective January 1, 2015, all eligible current and future employees shall be
covered by a High Deductible Health Plan (HDHP) with a Health Savings Account (HSA). Non-
eligible members will continue to be covered by the PPO at the same premium cost share as the
HDHP.

1. In-Network Deductibles shall be $1500 single, and $3000 family. Out-of-
Network deductibles shall be $1500/$3000. for the purpose of satisfying
the plan deductible, all claims shall be cross cumulative (i.e., inclusive of
In-Network and Out-of-Network). Thereafter, for the purpose of
satisfying the Out-of-Network deductible, all claims shall be paid at an
eighty percent (80%) Town and twenty percent (20%) employee split.
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Maximum total out of pocket shall be $3000/$6000. Prescription drug
coverage shall be included in all deductible calculations.

2. a.) Town shall fund 75% of the annual deductible effective 1/1/2015;
Town shall fund 65% of the annual deductible effective 1/1/2016;
Town shall fund 50% of the annual deductible effective 1/1/20 17.

The Town shall contribute 100% of the Town’s portion of the annual
deductible for new hires in their initial year of employment regardless of
when the employee becomes eligible.

b.) If at any time during the calendar year, an employee’s enrollment
should change from single to family, due to a life event (marriage,
domestic partnership, birth, adoption, or foster care), the Town shall
contribute the prorated difference to the employee’s HSA. For calculation
purposes, any majority portion of a month shall constitute a full month.

3. The Town shall pay set-up, maintenance, and any other transaction or
administrative fees associated with the plan, including monthly banking
fees associated with the HSA.

c. For employees on the payroll prior to April 1, 2014, the premium cost share shall
reflect a percentage of base pay. Each employee shall pay 1.75% of their bi-weekly base wage,
not to exceed twenty (20%) percent of the family self-insured equivalent rate, not to include the
2% administrative fee. Employees hired on or after April 1, 2014 shall pay a premium cost share
of the self-insured equivalent rate based upon single, single plus one, or family coverage,
increasing annually as follows:

• 4/1/14 12%
• 1/1/15 13%
• 1/1/16 14%
• 1/1/17 15%

All such premium cost share payments shall be applied toward the PPO until January 1, 2015
and toward the HDHP thereafter, or toward the PPO if the employee is precluded from eligibility
for the HDHP.

d. After initial enrollment into either the PPO or HDHP, an employee may modify
enrollment only during the annual enrollment period, except for changes in family status by
birth, death, adoption, marriage, civil union, or involuntary loss of coverage due to extenuating
circumstances which shall be made in writing by the employee within thirty-one (31) days of the
event.

e. Upon the death of an active employee, medical benefits shall continue for a period
of 60 months, to the surviving spouse and eligible dependents of the employee at the time of
his/her death in the same manner as if the deceased had remained an active employee, with the
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exception that any contributions to premiums shall not be required, Any surviving spouse and/or
eligible dependents are penTlitted to continue, after this initial sixty (60) month period, to
participate in the same group health plan that current employees receive. In the case of a death
not in the line of duty, the cost of such coverage shall be borne entirely by the spouse and/or
dependents. The spouse shall remain eligible until death, remarriage, or employed in any
capacity that offers health benefits of any kind. The spouse may continue for a time equal to the
years of service with the Town that the employee had at the time of death, such time including
the initial sixty (60) months, and with a minimum of five (5) years. In the case of a death in the
line of duty, the surviving spouse andJor dependents shall pay thirty-three and one-third (33 1/3)
percent of the fully insured rate, after the initial sixty (60) month period. The spouse shall
remain eligible until death or remarriage with no time limit. Dependents shall remain eligible for
coverage until age twenty-six (26). No additional dependents may be added after the employee’s
death, excepting pregnancy that occurred prior to the employee’s death. Benefits for a surviving
spouse age 65 or over will be coordinated with Medicare in the same manner as with a retired
employee. Such continuation of medical benefits is intended to satisfy the requirements of
COBRA.

f. The Town shall provide a Tax Savings Plan within the meaning of Section 125 of
the Internal Revenue Code of 1996, as amended, and the income designated by the employee in
compliance with such plan shall be excludable from the employee’s taxable income as provided
bylaw.

g. The parties agree that the Town Health Plan constitutes a self-funded non-federal
governmental plan and the parties agree that it be exempted from all of the Health Insurance
Portability and Accountability Act (HIPAA) requirements, except certification of creditable
coverage.

8.2. Prescription Drug Program

a. The Town will maintain a prescription drug program, on behalf of Town
employees, in accordance with the following:

1. co-pay of $3-generic; $15 brand
2. network of providers;
3. no maximum annual benefit;
4. co-pay of $7 for sole source drugs;
5. out-of-network benefits shall be provided with a 20% employee co-pay

with a minimum of $3 for generic drugs, $7 for sole source, and $15 for
brand drugs and no mail order.

6. mail order co-pays of $3 for generic; $4 for single source; and $7 for
brand name drugs.

7. Prescription drug contraceptive methods approved by the Federal Food
and Drug Administration (FDA) in accordance with State statute will be
covered under the Prescription Drug Program, at the same co-pay as any
other drug.
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b. The prescription drug program shall only be available to employees enrolled in
the PPO. The HDHP covers prescription drugs as part of its overall medical expense coverage.

8.3. Retiree Health and Prescription Drug Plan

a. 1. for employees who are hired prior to April 1, 1986, the terms “retired
employee” and “retiree” shall be limited to those who are eligible to
receive, and who actually do receive, either a normal (unreduced) or early
(reduced) retirement benefit under the Town pension plan immediately
upon separation from Town service.

2. If such an employee retires with a normal (unreduced) pension benefit
immediately upon separation from Town service, the Town will provide
and pay for the membership of each individual retired employee and
his/her enrolled dependents (subject to Section C and H below) in the
same Health and Prescription Drug Programs which he/she enjoyed
immediately prior to his/her retirement.

3. If such an employee retires with less than twenty (20) but not less than
fifteen (15) years of credited service, the Town’s contribution toward the
cost of health insurance shall be limited to the fully insured rate in effect
on the July 1 after the employee’s retirement, or seventy-five percent
(75%) of the current fully insured rate, whichever is greater. If such an
employee retires with less than fifteen (15) years of credited service but
not less than ten (10) years of credited service, the Town’s contribution
toward the cost of health insurance shall be limited to the fully insured rate
in effect on the July 1st after his/her retirement or 50% of the current fully
insured rate, whichever is greater.

4. Except as set forth in Section 8.3.a.5 below, the terms “retired employee”
and “retiree” do not include employees who leave with less than ten (10)
years of credited service. If a retiree’s status changes (i.e. individual,
spouse, family) the Town’s contribution limit shall be recomputed as if the
change had occurred prior to retirement.

5. Notwithstanding any other provision of Section 8.3, for retirements
effective on or after July 1, 1987, the Town shall provide and pay the full
cost, for employees who retire because of an on-the-job disability as
defined under Section 30-53 (E) of the Town Pension Plan, for the same
Health and Prescription Drug Programs which apply to an employee who
receives a normal (unreduced) pension. However, an employee who
retires because of any other disability shall not be eligible for such medical
insurance programs unless he/she meets the requirements of Section 8.3(a)
or Section 8.3(b), whichever is applicable.
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b. 1. for employees hired on or after April 1, 1986, the term “retired employee”
and “retiree” shall be limited to those who are eligible to receive, and who
actually do receive, a normal (unreduced) retirement benefit from the
Town pension plan immediately upon separation from Town service. If
such an employee retires with less than fifteen (15) years of credited
service with the Town but not less than ten (10) years of credited service
with the Town, and has other Health Insurance available to them, that
Health Insurance will be Primary and the Town plan will be secondary.
Health Insurance resulting from a military retirement will be exempted
and the Town plan will be primary. (Exhibit f)

2. for employees hired on or after January 1, 2001, the terms “retired
employee” and “retiree” shall be limited to employees who are eligible to
receive, and who actually do receive, a normal (20 years of service)
retirement benefit from the Town pension plan immediately upon
separation from Town service.

3. An employee who retires prior to meeting the above service requirements,
but who receives a normal, unreduced retirement allowance pursuant to
Section 9.2.f, shall not be eligible for retiree health insurance under
Section 8.3.

c. The retired employee and their spouse, if any, shall be eligible for coverage
during the employee’s retirement until the employee is deceased (in accordance with Section
8.3(f) of this Article) or no longer desires coverage. Only those eligible dependents of record at
the time the employee retires shall receive retiree health insurance benefits in accordance with
provisions of the health plan, except that a retiree may add a spouse subsequent to retirement.

d. Subject to the limitations set forth in Sections 8.3 (a), (b), and (c) above, the
Town will provide and pay for the membership of each individual retired employee and enrolled
dependents in the same Health and Prescription Drug Programs which they enjoyed immediately
prior to their retirement until the retiree reaches Medicare eligibility. The Town shall contribute
fifty (50%) percent of the HDHP deductible amounts annually to retirees H$A in the same
maimer that is done for active employees. HDHP deductible amounts shall be frozen at the rate
in place at the time of an employee’s retirement.

1. At Medicare eligibility, the following changes shall occur. Retired
employees and covered dependents who are enrolled in the HDHP will
thereafter be enrolled in the same PPO and prescription drug plan as active
employees and other retired employees who are not eligible for HDHP
enrollment. In addition, Medicare will become the primary insurer with
the Town paying the balance in accordance with the plan benefits.

2. It is assumed that the retired employee is covered by Medicare - Part A
and Part B. The retired employee is automatically covered by Part A if
they are eligible for Social Security, and will not be required to purchase
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Part A coverage if they are not eligible. Enrollment in Part B and payment
of the premium is the retired employee’s responsibility. Whether enrolled
or not, the Town Plan will only pay for the amount normally payable
under the Town Plan minus the amount payable under Medicare Part A
and Part B for the same expenses, unless the retiree provides
documentation to the Town that they are not eligible and do not have Part
A coverage, in which case the Town will cover Part A expenses.

e. 1. The eligible dependents of retirees, whose retirement date and death was
on or after July 1, 1922 and prior to July 15, 2002, are permitted to
continue to participate in the Town’s group health plan. The Town will
administer such participation, provided the entire cost of the coverage is
borne by such dependents.

2. For those retired employees whose retirement date was on or after July 15,
2002 and had medical benefits upon their retirement, upon death of the
retiree, medical benefits shall continue, for a period of twelve (12) months,
to the surviving spouse and eligible dependents in the same manner as if
the deceased had remained an active employee, with the exception that
any contributions to premiums shall not be required during this twelve
(12) month period, and benefits for a surviving spouse age 65 or over will
be coordinated with Medicare in the same manner as with a retired
employee. This twelve (12) month continuation of medical benefits is
intended to be applied to meeting the requirements of COBRA. Any
eligible dependents are permitted to continue, after this twelve (12) month
period, to participate in the Town’s group health plan provided the entire
cost of the coverage is borne by such dependents.

f. Retirees who contribute to the cost of their insurance benefits shall do so by
authorizing appropriate deduction from their monthly pension benefits. Coverage of retirees and
dependents for whom the required contributions are not made shall be terminated and may not
thereafter be reinstated.

g. 1. Active employees hired prior to July 1, 2005, shall pay 1% of their bi
weekly base wage toward the cost of their retirement health benefits,
except no contributions toward retirement health benefits shall be required
from any employee who will not be eligible for retirement health benefits
(i.e., employees hired after age 45).

2. Employees hired after July 1, 2005, but before April 1, 2014, shall pay 1%
of their bi-weekly base wage toward the cost of their retirement health
benefits and an additional .65% of their bi-weekly base wage toward the
cost of their retirement dependent health benefits, except no contributions
toward retirement health benefits and retirement dependent health benefits
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shall be required from any employee who will not be eligible for
retirement health benefits (i.e., employees hired after age 40).

3. Employees hired after April 1, 2014, shall pay twenty-five percent (25%)
of the self-insured equivalent rate for retiree and retiree dependent
healthcare in retirement. Said employees shall not make a contribution to
retiree and retiree dependent healthcare during active employment.

h. Employees who die, retire, or who tenninate employment with the Town either
voluntarily, or involuntarily, without being eligible for retirement health benefits provided by the
Town of West Hartford, shall have all of their contributions toward retirement health benefits as
specified in $.3.g.l above, and if hired after July 1, 2005, all of their contributions toward retirement
health benefits and retirement dependent health benefits as specified in 8.3.g.2 above, including all
accumulated interest at 2% annually, returned to them or to their legal beneficiary at the time of
their termination or death.

i. Employees who retire, without having dependents eligible for retirement health
benefits, may elect to have all of their contributions toward retirement dependent health benefits,
including all accumulated interest at 2% annually, returned to them or to their legal beneficiary at
the time of their retirement. Retirees, who elect to have their retiree dependent health benefit
contributions returned, shall not be able to add dependents to the retiree health plan during their
retirement. Retirees who die without ever having dependents covered under the retiree health plan
and who did not elect the return of retiree dependent health contributions, shall have their retirement
dependent health benefit contributions returned to their beneficiary with interest at 2% annually.

8.4 Life Insurance

The Town will participate in a group life insurance plan which provides each employee with
coverage equal to their annual base rate of pay (rounded to the nearest $1000). Such insurance
shall not exceed the IRS cap for non-taxable employee life insurance benefits (which is currently
$50,000). The Plan will pay double indemnity in the case of death in the line of duty. Each
employee who retires will have their group life insurance automatically reduced to fifty percent
50% of the amount of life insurance in force immediately prior to retirement. Subject to the
limitations set forth in Sections 8.3(a) and 8.3(b), the cost of such reduced insurance for past and
future retirees shall be paid by the Town, but the balance of the employee’s group life insurance
may be converted and paid for by the retired employee, in accordance with the terms of the
group life insurance plan.

8.5 Carriers and Cost Containment

a. The Town may at any time and from time to time change the carriers for any of
the foregoing insurance, providing that the benefits shall be the equivalent or better than those
provided in the above-referenced coverage’s as of July 15, 2002. The Town may also elect to
implement a health insurance cost containment program which complies with the guidelines set
forth in the memorandum of understanding executed in conjunction with this agreement (Exhibit
C).
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b. The size and scope of a preferred provider network of physicians, hospitals,
dentists, optometrists, and pharmacists, etc., shall not be a factor in determining the duplication
of benefits by an insurance carrier or third party administrator. It is agreed that an alternative
preferred provider network can be selected by the Town provided that the new preferred provider
network includes seventy-five percent (75%) of the overall number of hospitals and physicians,
or in the case of the prescription drug plan, the pharmacy network, in Hartford County of the
original preferred provider network ({Healtlmet or HMC PPO, whichever is larger at the time of
change} or Caremark network) of hospitals and physicians at the time of the proposed change.
The town retains the sole and exclusive right to select and/or change insurance carriers, third
party administrators, or preferred provider networks. The Town agrees to review any proposed
changes with the Union prior to implementation, and if there is disagreement on the level of
benefits, coverage’s, or services provided with the proposed insurance carrier and/or preferred
provider network, the Union may demand collective bargaining up to and including the issue to
binding arbitration.

In addition, if either Hartford Hospital or St. Francis Hospital are dropped from the network or
are not in any network, the parties agree to negotiate the impact, if any, to either party, of such
action. Services provided by either hospital will be covered in accordance with the in-network
benefit schedule until the issue is settled. It is agreed that after sixty (60) days of a request to
negotiate the impact of either or both hospitals not being in the network, either party may give
notice of intention to proceed to arbitration. Arbitration shall be by the American Arbitration
Association and the parties shall equally share the cost of Arbitration.

8.6 Dental Insurance Coverage

The Town will maintain a dental program, on behalf of Town employees, in accordance with the
following:

a. $50 single/$l00 individual+ one ($50 per individual not to exceed $l00)/$150
family deductible ($50 per individual not to exceed $150). Waved for preventative services.

b. $1,000 maximumlper personlper calendar year

c. network of providers

d. 100% coverage for preventive services. 80% coverage for basic services after
deductible. Benefits shall be as defined in Delta Group Contract #4121, in effect November 1,
2000.

e. Out of network benefits shall be provided by employee paying the bill then
submitting to carrier for reimbursement. Reimbursement will assume total charges at 80% of
reasonable and customary and then applying the plan provisions for deductibles and
reimbursement levels.
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f. Employees shall contribute .25% of their biweekly base wage toward the cost of
the premium for this benefit.

8.7 Domestic Partner Health Insurance

It is agreed between the parties that the current Town health plan for this bargaining unit will be
amended to allow eligible employees to extend the group benefits coverage to domestic partners.
Dependents of the domestic partner are not eligible for medical benefits coverage except as they
qualif’ as a dependent of the employee. The plan will define a “domestic partner” as an
individual who is (1) living in an exclusive committed relationship with the employee for at least
three (3) years prior to the commencement of the coverage; (2) jointly financially responsible
with the eligible employee for their common welfare and living expenses; (3) neither married to
anyone else, legally separated from anyone else, nor the domestic partner of anyone else; (4) not
related by blood; (5) over the age of eighteen (1$); and (6) are living together in the same
residence and intend to do so indefinitely. The Town shall have the sole and absolute discretion
with regards to accepting a domestic partner as a covered participant in the Town Health and
Prescription Drug Plans.

Required evidence for domestic partner participation may include:

• Joint checking and savings accounts; and
• Either joint ownership of home(s) or a jointly signed lease; and
• A will designating the partner as beneficiary; and
• Designated primary beneficiary on life insurance policies; and
• Evidence ofjoint responsibility for vehicles, other personal property, or debts

Any change in the status of the aforementioned eligibility evidence from the time of acceptance
shall make the domestic partner ineligible for Plan participation.

It is understood that the taxability of benefits provided shall be in accordance with IRS
regulations and it is further understood that medical expenses or premiums paid by an employer
for a domestic partner will be included in the gross income of an employee as compensation for
services. This shall not be used for any other purpose and specifically shall be excluded from
determination of pension benefits.

It is understood that the employee shall sign an affidavit attesting to his/her eligibility to enroll
his/her domestic partner. This affidavit shall also bind the employee to accepting the taxability
of such domestic partner benefits as determined by the IRS.

It is understood that if, for any reason, this relationship is not continued, or the employee is no
longer eligible to receive a Plan benefit, the domestic partner shall not have any rights to
continue health coverage under COBRA or any other means. The employee shall notify the
Employee Services department as to any changes in domestic partner status within thirty (30)
days of such change.
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ARTICLE IX
PENSIONS

9.1 The Town of West Hartford shall cover all employees holding uniformed and investigatory
positions within the Fire Department under the Town of West Hartford Pension Plan, and the
coverage for such employees and retired employees shall be transferred from the Connecticut
Municipal Employees Retirement Fund B and the Policemen and Firemen Survivor& Benefit Fund
to the Town of West Hartford Pension Plan. The Town and such employees shall participate in said
Pension Plan and the Town and such employees shall contribute to the Pension Plan in accordance
with the provisions of said Pension Plan.

a. Part C of the Pension Ordinance shall provide that each employee of the bargaining
unit included in Part C of the Pension Plan shall contribute five percent (5%) of their total
compensation toward the cost of their pension benefit, and shall be amended to provide for
additional contributions as follows:

An additional .5% per year starting 07/01/2013 for a total of 5.5%
An additional .5% per year starting 07/01/2014 for a total of 6.0%
An additional .5% per year starting 07/01/2015 for a total of 6.5%
An additional .5% per year starting 07/01/2016 for a total of 7.0%

Plus, one percent (1%) of their base wages, toward the cost of their survivorship pension benefit.

b. Contributions to the Town of West Hartford Employee Pension Plan will be tax
deferred under Section 414(h) of the Internal Revenue Code of 1986, as amended and excludable
from the employee’s taxable income as provided by law.

c. For bargaining unit employees who are Part C members of the Pension Plan, the
Pension Ordinance shall be modified to reflect the following: Any member who is hired by the
Town after July 1, 2005 and shall have reached age 50 and have completed 25 years of credited
service, shall be eligible for retirement from active service and a normal unreduced retirement
allowance.

9.2 a. Unless otherwise specifically provided herein, the benefits shall be those provided in
Part C of the Town’s Pension Ordinance, as adopted on July 1, 1974, as amended thereafter pursuant
to collective bargaining agreements between the parties.

b. The Pension Ordinance shall provide a retirement benefit of two and one-half
percent (2 1/2%) of average final compensation multiplied by all years of credited service for
employees hired prior to April 1, 2014.

c. No retirement allowance paid to any member under this plan shall exceed ninety-
five percent (95.0%) of the member’s final base salary. For the purposes of this Section only,
final base salary shall be as defined as the biweekly rate of pay at the time of retirement, as listed
in Article X of the union contract, multiplied by 26.089 plus educational incentive pay (if any)
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and holiday pay. Base salary excludes any overtime, lump sum sick or vacation time paid,
perfect attendance days paid, or any other earned compensation.

d. For all employees hired after July 1, 2005, no retirement allowance paid to any
member under this plan shall exceed eighty five percent (85%) of the member’s final base salary.
For the purposes of this Section oniy, final base salary shall be as defined as the biweekly rate of
pay at the time of retirement, as listed in Article X of the union contract, multiplied by 26.089.
Base salary excludes any overtime, lump sum sick or vacation time paid, holiday pay, perfect
attendance days paid, educational incentive pay, or any other earned compensation.

e. The Town shall provide a retirement benefit of eighty percent (80%) of “average
final compensation” for thirty (30) years or more of credited service with the Town.

1. The Town shall provide a normal, unreduced retirement allowance for employees
who retire upon attaining the age of 65, based on their years of credited service, with no minimum
service requirement. This provision shall not affect the eligibility requirements for retiree health
insurance.

g. Notwithstanding any other provision of this Article, the retirement benefits for
employees hired on or after April 1, 2014 shall be as follows, and the Pension Ordinance shall be
amended to reflect these terms.

1. The contribution percentages specified in Section 9.1 shall be applied to the
employee’s base wages plus holiday pay rather than their total
compensation.

2. The multiplier specified in Section 9.2b shall be two percent (2%) rather than
two and one-half percent (2Y2%), and shall be applied to the employee’s final
compensation, defined as the highest biweekly rate of base pay multiplied by
26.089 plus the highest holiday pay attained by the employee, rather than the
employee’s average final compensation.

3. for thirty (30) or more years of credited service, the Town shall provide a
retirement benefit of sixty-five percent (65%) of the employee’s final
compensation, as defined in sub-section 2 above, rather than the benefit
specified in Section 9.2e.

4. In all other respects, the retirement benefits for employees hired on or after
April 1, 2014 shall be the same as the retirement benefits for employees
hired after July 1, 2005.

9.3 The provisions of this Article are negotiated pursuant to the Municipal Employee Relations
Act, and no amendment to the Town Pension Plan shall become effective with respect to the
employees in this bargaining unit during the term of this agreement without the consent of the
Union. The provisions of this Article and the Pension Plan itself are subject to the grievance
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procedure. Additionally, Pension matters are a mandatory subject of bargaining and any change in
said benefit must be negotiated.

9.4 Notwithstanding the provisions of Article I of this Contract, for the purposes of this Article
and this Article only, all employees holding uniformed and investigatory positions within the West
Hartford Fire Department, including that of Fire Battalion Chief, Fire Captain, Fire Captain
Training/Communication Officer, Fire Lieutenant, Fire Lieutenant Mechanic, Fire Prevention
Lieutenant, Fire Prevention Inspector, Apparatus Operator, and Firefighter, are members of this
bargaining unit, and are covered by this collective bargaining agreement.

9.5 Section 30-53E of the Town of West Hartford Pension Plan shall be amended by adding to it
the following: “A Part C or Part D member shall be eligible for retirement irrespective of the
duration of this employment if he/she is totally and permanently disabled from engaging in any
gainful employment in the service of the municipality, and if such disability arises out of and in the
course of his/her employment by the Town as defined under the Worker’s Compensation Act.”

9.6 For the purposes of interpretation and application of Section 30-53E of the Pension Plan, it
is understood that:

a. An employee is totally and permanently disabled from engaging in any substantial
gainful employment in the service of the municipality if, after reaching the point of maximum
recovery from his/her illness or injury, he/she is neither reinstated to his/her former position nor
offered alternate employment by the appointing authority at an annual rate of straight time
compensation at least equal to 75% of his/her annual rate of straight time compensation in his/her
former position.

b. So long as such employee remains in such alternate employment, he/she shall
remain a member of Part C or Part D of the Pension Plan for all purposes, including the
computation of employee and Town contributions, retirement eligibility date, and pension benefit
computation, as if he/she had remained in his/her former position and had received the salary
increases uniformly applicable to his/her former position.

c. If such employee rejects such alternate employment, or having accepted such
alternate employment later voluntarily resigns, he/she shall have no further right to employment by
the Town, and shall not be eligible for a disability pension, but shall be eligible for any other
benefits for which he/she may qualify under the Pension Plan. If such employee accepts such
alternate employment but is later terminated for cause, he/she shall be eligible for a disability
pension from the date of his/her termination, but computed as of the date his/her alternate
employment began. If he/she attempts such alternate employment and is later terminated for any
other reason, including elimination of his/her position, he/she shall be entitled to a disability pension
from the date of his/her termination, computed as of the date his/her alternate employment ended.

9.7 a. If an employee’s retirement date is December 31 or before, they will be given the
opportunity to either have their biweekly pay issued in accordance with the regular Town payroll or
have a supplemental check issued for the days of employment through their retirement date that are
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not covered in the last regular pay period in December. Such supplemental check would be issued
in December and be reflected on the employee’s W-2 form for the calendar year.

b. All holidays from July 1 to December 31 will be included as a part of the pension
calculations provided the holidays are paid prior to the end of the calendar year in which the
employee retires and included on the employee’s W-2 form for the calendar year.

9.8 a. For employees hired prior to July 1, 2005, the Town shall match each calendar
year up to the first $1250 contribution by the employee toward a Town sponsored Deferred
Compensation Plan.

b. The Town shall include the IAFF Financial Corporation 457 Deferred
Compensation plan as an option to all employees covered by this contract. All employees shall
be entitled to transfer 457 plan assets to the plan of choice without penalty/charges imposed by
the Town. further, there will be no charges for any reason to the Town by the administrator or
any other entity.

9.9 Employees may only buy back years of service from other eligible entities during their
first year of service with the Town or during their last year of service with the Town.

9.10 Upon the death of an active or terminated employee who was hired prior to July 1, 2005
who has ten (10) or more years of credited service, a spouse’s annuity shall be payable to the
spouse of such active or terminated employee, as if the active or terminated employee had retired
on the date of his/her death. For employees hired on or after July 1, 2005 the current Ordinance
language will apply.

9.11 Section 30-53(I) of the Town Pension Ordinance shall be amended to keep dependent
children eligible for survivorship benefits through age eighteen (18) or through age twenty two
(22) if attending college as a full time student.

9.12 Employees hired after July 1, 2005 shall receive an annual 2.0% cost of living increase as
follows:

• Cost of living increases shall become payable each year on Julyl, except that the first
increase shall be credited not less than two years from the employee’s retirement date.

• Cost of living increases shall continue to be provided annually until neither the retiree
nor his/her spouse is eligible for pension payments.

• The cost of living benefit shall include all previous year’s cost of living adjustments,
so that there will be a compounding effect.

• Cost of living increases shall be calculated without regard to or inclusion of any
portion of the retirement allowance which is payable to the member as a result of a
retirement incentive.

• The Cost of living increase provision shall not apply to employees who terminate
with a deferred vested benefit.
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ARTICLE X
WAGES

10.1 The biweekly rates of compensation and the approximate annual equivalent rates of
compensation for employees in the unit shall be as set forth in the following schedule. The
biweekly rates shown are subject, for budget and payroll purposes, to conversion to daily or hourly
rates as required. Shown below are the biweekly rates of compensation effective July 1, 2012, July
1,2013, July 1,2014 and July 1,2015.

Firefighter

START 1 YOS 2 YOS 3 YOS 4 YOS 5 YOS
7/1/2012 $58,006 $61,100 $64,350 $66,820 $69,784 $73,086
0.00% $2,231 $2,350 $2,475 $2,570 $2,684 $2,811

7/1/2013 $59,176 $62,322 $65,650 $68,146 $71,188 $74,542
2.00% $2,276 $2,397 $2,525 $2,621 $2,738 $2,867

7/1/2014 $60,372 $63,570 $66,976 $69,498 $72,618 $76,024
2.00% $2,322 $2,445 $2,576 $2,673 $2,793 $2,924

7/1/2015 $61,568 $64,844 $68,328 $70,876 $74,074 $77,532
2.00% $2,368 $2,494 $2,628 $2,726 $2,849 $2,982

Apparatus Operator & Fire Inspector

START I YO$
7/1/2012 $76,700 $80,574
0.00% $2,950 $3,099

7/1/2013 $78,234 $82,186
2.00% $3,009 $3,161

7/1/2014 $79,794 $83,824
2.00% $3,069 $3,224

7/1/2015 $81,380 $85,488
2.00% $3,130 $3,288
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Fire Lieutenant, Fire Lieutenant/1’Iechanic

START 1YOS I8MOS
7/1/2012 $82,030 $85,254 $86,970

0.00% $3,155 $3,279 $3,345
7/1/2013 $83,668 $86,970 $88,712
2.00% $3,218 $3,345 $3,412

7/1/2014 $85,332 $88,712 $90,480
2.00% $3,282 $3,412 $3,480

7/1/2015 $87,048 $90,480 $92,300
2.00% $3,348 $3,480 $3,550

Fire Prevention Liet’ttenant

START 1 YOS 18 MOS
7/1/2012 $85,592 $88,660 $90,454

0.00% $3,292 $3,410 $3,479
7/1/2013 $87,308 $90,248 $92,274
2.00% $3,358 $3,478 $3,549

7/1/2014 $89,050 $92,248 $94,120
2.00% $3,425 $3,548 $3,620

7/1/2015 $90,844 $94,094 $95,992
2.00% $3,494 $3,619 $3,692

Fire Captain, Fire Captain Training, Communication Officer

START 1YOS I8MOS
7/1/2012 $88,842 $92,690 $95,056

0.00% $3,417 $3,565 $3,656
7/1/2013 $90,610 $94,536 $96,954
2.00% $3,485 $3,636 $3,729

7/1/2014 $92,430 $96,434 $98,904
2.00% $3,555 $3,709 $3,804

7/1/2015 $94,276 $98,358 $100,880
2.00% $3,626 $3,783 $3,880

Fire Battalion Chief

START 1 YOS 18 MOS
7/1/2012 $95,862 $100,490 $102,180

0.00% $3,687 $3,865 $3,930
7/1/2013 $97,786 $102,492 $104,234
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2.00% $3,761 $3,942 $4,009
7/1/2014 $99,736 $104,546 $106,314
2.00% $3,836 $4,021 $4,089

7/1/2015 $101,738 $106,626 $108,446
2.00% $3,913 $4,101 $4,171

10.2 Each employee who is hired or promoted on or after any of the effective dates of the salary
schedules above shall be paid at initial step of his/her salary range on the appropriate schedule.
Each employee who is hired or promoted prior to any of such effective dates shall be paid at the
same step in his/her salary range on the new schedule as he/she was paid at on the old schedule
immediately prior to such effective date. In addition, each employee shall be eligible to advance to
the next step in his/her salary range at the start of the next full pay period after he/she has completed
the required period of service as set forth in the above pay schedule.

10.3 Advancement in salary within a pay range shall be in recognition of meritorious service and
shall be given only upon certification by a department head that the employee has maintained a high
level of performance throughout his/her service at the step from which he/she is being advanced.
Advancement of more than one step within a pay range or more often than once per year may be
recoimnended for exceptional performance but shall be given only with the approval of the Town
Manager.

ARTICLE XI
WORKERS’ COMPENSATION

11.1 a. The Town shall provide adequate workers’ compensation benefits and shall
supplement the weekly workers’ compensation payments so that the employee will receive full pay
during his/her absence, provided that the Town may require a certificate of continued disability
from a mutually agreed upon, independent physician familiar with the type of disability in question
as a condition of receiving continued supplementary payments after one (1) year from the date on
which the compensable injury or injuries were sustained. If the Physician determines that the injury
is still compensable, the Town shall continue the supplementary payments.

b. The supplement referred to in Section 11.1(a) above shall be calculated so that
the net take-home amount the employee receives while on Workers’ Compensation leave shall
not be more than they would have otherwise received as base pay if they were not on Workers’
Compensation leave. See attached examples in Exhibit D.

11.2 Should an employee recover from a third party damages for an illness or injury, including
death, compensable pursuant to CGS Chapter 562, the employee agrees to reimburse the Town for
the supplemental wage payments paid to them up to the ilinit of such recovery, in the same manner
that Workers’ Compensation payments are reimbursed under applicable law.

27



ARTICLE XII
HOURS OF WORK

12.1 The work week for all employees who perform firefighting duties shall be forty-two (42)
hours computed over a period of one fiscal year. Such work week shall consist of day tours of
approximately ten (10) hours’ duration and night tours consisting of approximately fourteen (14)
hours duration, and shall be based on the schedule in effect on April 1, 1972. Said 42-hour work
week shall be based on a work schedule established by the Chief of the Fire Department after
consultation with the Union. The Chief may change the starting and ending times of the day and
night tours for just cause provided it is after consultation with the Union.

12.2 The work week for all employees who are not covered in Section 1 of this Article, shall be
an average of forty (40) hours computed over one fiscal year.

ARTICLE XIII
OVERTIME

13.1 Whenever the Town determines that overtime is needed in a particular classification, such
overtime will be assigned to the employee who is highest on a town-wide rotating roster of
employees in that classification. For the purposes of this section, Captains and Lieutenants shall be
considered as one classification (officer).

13.2 If an employee is offered overtime and does not avail himseiWherself of the opportunity to
work, he/she will be charged with scheduled overtime as if he/she had worked.

13.3 If an overtime assignment cannot be filled through the foregoing procedure, the employee
who was first offered such overtime assignment may be ordered to work such assignment.

13.4 Each employee’s overtime pay for each tour of overtime duty or majority portion thereof
shall be computed by multiplying his/her regular hourly rate by twelve (12) hours. In the event that
he/she works overtime for less than a majority portion of a tour of duty, he/she shall be paid for the
actual number of hours worked, or a minimum of four (4) hours, whichever is greater.

13.5 Employees shall provide at least one contact telephone number to the West Hartford Fire
Department.

13.6 A replacement will be hired, for a minimum of four (4) hours, for the on duty Fire
Battalion Chief when the on duty Fire Battalion Chief is taking a promotional examination
(either oral or written) for a position within the Town of West Hartford.

13.7 When an overtime opportunity occurs for the Fire Battalion Chief, Fire Captains may be
used under the following conditions:

• Fire Battalion Chiefs will be given first opportunity to work the overtime.
• Fire Captains can refuse overtime at the Fire Battalion Chief level.
• Fire Captains will be paid at step one of the Fire Battalion Chief wage range.
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• Fire Captains will not have their overtime card rotated if they refuse Overtime at the
Fire Battalion Chief level.

• An order back pertains only to Fire Battalion Chiefs.

13.8 An individual has the option of refusing overtime on day or night shift and not having their
overtime card rotated if the individual has previously arranged an exchange of time for the same
date overtime is offered.

ARTICLE XIV
FUNERAL LEAVE

14.1 When death occurs in an employee’s immediate family, time up to three (3) days, will be
granted by the employee’s Department Head. Extension of this provision may be granted by the
Chief or his designee for cause.

14.2 For purposes of this Article, the phrase “immediate family” shall be construed to mean any
of the following: father, mother, spouse, domestic partner recognized by the Town, child, sister,
brother, or grandchild of the employee or of the spouse of the employee, or any other relative
whether by birth or marriage actually domiciled within the household of the employee or to whose
support the employee contributed a majority share. Documentation of need and propriety may be
required at the discretion of the Chief.

14.3 One (1) day leave with pay shall be granted to an employee to attend the funeral of his/her
or his/her spouse’s grandparents, niece, nephew, aunt, uncle, or any other relative recognized by the
Personnel Rules.

ARTICLE XV
CLASSIFICATiON

15.1 The Town shall maintain a classification plan and make allocations and reallocations of
employees to the classes established thereunder by the Town for all positions covered by this
contract, provided however, that any dispute between the Town and the Union concerning such
allocation or reallocation of employees shall be subject to the grievance and arbitration provisions of
this contract.

15.2 All Officers, except the Lieutenant Mechanic and Captain in Training, shall become and
remain certified Fire Safety Code Inspectors (through the State fire Marshal’s Certification Course)
as a condition of maintaining Officer status. Upon completion of certification, position
responsibilities shall include inspection duties in addition to regular firefighting duties with no
additional compensation. All Officers shall be required to maintain their certification, at Town
expense.

No Officer promoted prior to June 30, 1995 will lose rank due to failure to become certified.

All Officers appointed after June 30, 1995 shall obtain this certification within two years of being
enrolled in the course or will be reduced to their prior rank.
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15.3 All Apparatus Operator’s shall maintain, at a minimum, their class 2Q driver’s license (or
other such license as required by law) as a condition of maintaining their Apparatus Operator
classification status.

It is understood by both the Town and the Union that the Town may take disciplinary action
against any Apparatus Operator or Battalion Chief who has their license suspended and/or
revoked, provided however, that said discipline for the first time such event occurs and if the
suspension or revocation is for 90 days or less, it is agreed that such employee shall be reduced
to their previous rank and step in the wage range for the duration of such revocation or
suspension.

15.4 The cut-off date of eligibility for all promotions will remain at ninety (90) days from the
date the prior list expired. Recruitments for the positions will be posted and initial testing will occur
within 90 days of the expiration of the prior eligible list.

15.5 a. All Apparatus Operators who want to take the CDL-A driver training classes shall
be allowed to do so in one of two ways:

1. During their normally scheduled work shift in an off the line status with their
position covered by an Apparatus Operator in an overtime capacity.

2. On an overtime basis on their regularly scheduled days off. Each overtime
acquired as a result of this training, that is greater than the majority portion
of a shift, shall result in the individual’s overtime card being flagged to skip
the next line overtime available to that individual. The flagging of a card
will have no impact on a call-back or order-back situation.

Apparatus Operators who elect to take the CDL-A Driver Training Classes agree that upon
receiving a CDL-A License, they will operate Fire Department Apparatus which require a CDL-A
or Class 1 License including the Decontamination Trailer.

b. Participation in the CDL-A Training program is voluntary.

c. The Town of West Hartford agrees to cover the cost of the course, examination costs
and all course materials for Apparatus Operators, the Lieutenant Mechanic, and the Training
Captain who elect to enroll in the course.

U. The Town of West Hartford agrees to pay all employees their contractually
negotiated overtime rate for their attendance at any CDL-A training or testing which is conducted
while the employee is off duty.

e. Employees failing to complete the course or pass the licensing tests shall not be
penalized in any manner or asked to return any portion of the training costs.
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f. Driving of vehicles requiring a CDL-A or Class 1 is a duty which will be
performed oniy by Apparatus Operators possessing the CDL-A license, with the following
exceptions:

1. Lieutenant Mechanic for mechanical repair and maintenance purposes.
2. Captain of Training for the purpose of training.
3. Assistant Chief of Operations and/or representative of an outside agency.

g. The Town shall provide at least one CDL-A class between April 1, 2014 and June
30, 2015. Effective July 1, 2015, all of Section 15.5 shall be inoperative.

15.6 a. Effective upon the expiration of the current Eligible List dated December 19,
2013, for Apparatus Operator, any employee thereafter promoted to the Apparatus Operator
classification shall be required to hold a valid CDL-3 license subject to FHWA regulations as
amended, except that Apparatus Operators holding a 2Q as of that date will be grandfathered
from the CDL-B requirement. A CDL-B shall replace the 2Q license qualification as it pertains
to Section 15.3.

b. Initial costs associated with testing and obtaining the CDL license shall be borne
by the Town. Costs associated with maintenance of the CDL shall be the employee’s
responsibility. In the event that an employee’s physical does not line up with their annual
routine physical, the Town will cover the cost of one (1) DOT physical should the employee
otherwise not be eligible for an annual physical under the Town’s health plan.

c. With regard to random drug testing requirement associated with positions for
which a CDL-B License is required, the parties will meet and confer over procedures to be
followed, with binding arbitration to apply if there is no agreement by July 1, 2014.

15.7 The minimum qualification for the Fire Captain Examination will be: Graduation from a
high school or its equivalent, and six (6) years of experience as a firefighter in the West Hartford
Fire Department and must have served for two (2) years in the rank of Lieutenant in the Town of
West Hartford Fire Department.

15.8 The minimum qualification for the Fire Battalion Chief examination will be: Graduation
from high school and completion of two years at an accredited college, including at least 30
semester hours in management, public administration fire and EMS related subjects. Must be a
company level officer with eight (8) years of experience in the West Hartford Fire Department,
of which a minimum of two (2) years must be as a company level officer in the West Hartford
Fire Department or must have served as the Captain of Training for the West Hartford Fire
Department for two years or a combination of four (4) years as a company officer and/or training
officer in the West Hartford Fire Department.

15.9 Temporary transfer of line personnel to staff positions within the West Hartford Fire
Department:
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a. The Fire Chief shall notify the Union when he/she determines that there is a need
to temporarily move an individual from a line position to a staff position and will provide such
notification in a timely maimer.

b. All such temporary assignments or lateral transfers will be filled by personnel on
a voluntary basis. However, this in no way affects the fire Chiefs rights under Article III.

c. The fire Chief and the Union will define the project or duties to be performed
prior to any such transfer becoming effective. Additional projects or duties not directly related to
the original agreed upon project will be dealt with separately.

d. Whenever possible, the length of time needed to complete an assigned project will
be spelled out and the temporary transfer will be for that period of time. In all other cases, an
approximate time period will be agreed upon by the Fire Chief and the Union.

e. The opportunity for temporary assignment or lateral transfer into the Mechanic
Division or Fire Prevention Bureau shall be made available to all line personnel that show
interest and possess the necessary qualifications to perform the duties assigned.

1. Mechanic Division-Candidates should have previous experience or
training as a mechanic or demonstrate the ability to perform the duties
assigned to the position of Lieutenant Mechanic.

2. Fire Prevention Bureau-Candidates shall be certified as fire inspectors or
fire marshals by the state of CT if the work they are to perform requires
such certification.

f. The rate of pay for line personnel moved into a staff position shall be that of first
step Lieutenant; or the rate of pay the person received on the line, whichever is greater.

g. The vacancy created in the line position by a temporary assignment or lateral
transfer will be filled by overtime.

h. A fair and equitable system of determining the work schedule of personnel when
moving from a 42-hour work week to a 40-hour work week (8:00am to 5:00pm) and then back
again will be worked out by the Chief and the Union using a twelve week block as a base.

i. Whenever possible such temporary assignments or lateral transfers shall be for a
minimum period of one (1) week. In any case, a move for three (3) days or more shall be treated
as a full week and the detailed person will finish out the week in the staff position he/she is
assigned to.

j. An employee temporarily assigned or laterally transferred to a staff position will
be eligible for overtime in the line position vacated; however, his/her overtime will be on a night
shift or on weekends. A limit may be established that would not allow the employee to work two
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consecutive night shifts while assigned to the staff position, but his/her overtime card would not

be moved if this limitation were to occur.

15.10 The Lieutenant Mechanic position will be filled when vacant due to prolonged illness,

injury or vacation in excess of one week. The position will be filled for vacation in excess of one

week with the first week at the discretion of the Chief or designee. The position will be filled by
using qualified line personnel in accordance with 15.9.

ARTICLE XVI
TRAINING PROGRAMS

16.1 The Fire Department will utilize members as instructors based on either instructor

certification or generally recognized subject matter knowledge in the topic to be presented. The

intent shall be to fairly distribute the training opportunities, and any overtime as a result thereof,

among all qualified individuals wishing to instruct on the subject matter. Two instructors

(minimum) for each training subject.

16.2 Instructors will take their direction and coordination for training from the Chief or designee.

16.3 All assignment of personnel as instructors shall be on a voluntary basis. If an individual has

expressed interest and is not chosen as one of the primary instructors, he/she may voluntarily assist

with the instruction of their own crew. The employee reserves the right to withdraw from this

program at any time.

16.4 All line personnel will be compensated at their contractual rate of pay. All preparatory and

breakdown time shall be compensated in the same manner.

16.5 An instructor may be utilized on his/her own group. If no willing instructor is available on

that group, an offer of overtime will be made to qualified instructors in accordance with the terms of

this Article.

16.6 An on duty instructor shall not be considered part of the minimum staffing requirement

outlined in Article Xxvii.

16.7 Each overtime acquired as a result of instructing, that is greater than the majority portion of

a shift, shall result in the individual’s overtime card being flagged to skip the next line overtime

available to that individual. The flagging of the card will have no impact on a call-back or order-

back situation.

16.8 Either the Town or the Union may suspend or terminate the provisions of this Article (XVI)

at either party’s discretion.

16.9 When the Fire Management determines that a particular subject needs to be taught, a request

for interested individuals to instruct that subject shall be posted via Department E-mail for a

minimum period of fifteen (15) calendar days. The Chief or designee shall be able to utilize

instructors from outside the Department at his/her discretion.
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16.10 The Chief or designee may ask individual department members about their interest in
teaching a subject but if the individual expresses no interest the Chief or designee shall not approach
the individual again on the same subject nor shall he/she inquire as to the individual’s reason for not
being interested.

16.11 The Chief or designee shall make all detenninations on who will be utilized to instruct, but
shall be able to document his/her reason for selecting a certain individual if requested by the union.

ARTICLE XVII
EXCHANGE OF DUTY

17.1 Each employee shall be granted leave with pay for any day or days on which he/she is able
to secure another employee with the approval of a Battalion Chief to work in his/her place provided:

a. such substitutions do not impose any additional cost to the Town.

b. substitution is within classification only.

c. the Fire Battalion Chief is notified via department e-mail not less than one day prior
to its becoming effective, except in the case of emergency, notification may be made by telephone.

d. neither the Department nor the Town is held responsible for enforcing any
agreements made between the employees.

e. no employee shall be granted more than three days of leave in any calendar month
under this Article except upon special permission granted for cogent reasons by the Chief.

f. Exchanges of time for less than a full shift shall not be considered as part of the
monthly limit of three exchanges of time.

ARTICLE XVIII
FIRE WATCH DUTY

18.1 Whenever any private person or organization is required to or shall seek the service of
employees of the fire Department for fire watch duty, such work shall be rotated among those
employees who volunteer for such work during their off-duty hours. The rate of pay for this work
shall be the employees regular hourly rate of pay multiplied by the number of full hours or a
majority part of an hour worked, with a minimum of four hours pay per assignment.

ARTICLE XIX
UNION BUSINESS LEAVE

19.1 four (4) members of the Union Negotiating Committee shall be granted leave from duty for
all meetings between the Town and the Union for the purpose of negotiating the terms of a contract
or for discussions related thereto, when such discussions are initiated by the Town or are proposed
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by the Union and agreed to by the Town, whenever said meetings take place at a time during which
such members are scheduled to be on duty. However, not more than three (3) members of the
committee shall receive full pay while on leave from duty at any one time.

19.2 Not more than three (3) members of the Union Grievance Committee shall be granted leave
from duty with full pay for all meetings between the Town and the Union for the purpose of
processing grievances, when such meetings take place at any time during which such members are
scheduled to be on duty.

19.3 Such Officers and members of the Union, as may be designated by the Union, shall be
granted leave with pay for the purpose of attending Labor Education Conferences and Seminars and
Labor Conventions, etc. The total amount of such leave with pay for the entire bargaining unit shall
not exceed thirty (30) man-days per year, except that in alternate fiscal years (JAFF Convention
years) such leave granted shall be thirty-five (35) man-days per year. The Union shall provide the
Fire Chief with a list of delegates prior to such meetings, and their dates and locations. The Chief
may impose reasonable limits (but not less than 3) on the number of menlwomen who may be
absent from duty at any one time under the provisions of this paragraph. The Union President or
designee may use up to one day (one full shift) of union business leave to attend the Union’s
retirees’ dinner.

ARTICLE XX
LEAVE Of ABSENCE WITHOUT PAY

20.1 Leave without pay of up to two (2) calendar weeks may be granted to any employee who
requests such leave in writing to the Fire Chief or his/her designee at least three (3) days prior to the
date on which such leave is to be taken, provided a replacement is available at no additional cost to
the Town. The Fire Chief or his/her designee may waive the above requirement of notice in case of
emergency. Leave under this paragraph shall not constitute an interruption of continuous service.

20.2 Employees may be granted leave of absence without pay for periods of longer than two (2)
calendar weeks at the discretion of the Chief. If such leave is granted, the employee and dependents
shall remain enrolled in the Town’s medical insurance plans, with the employee maintaining their
contribution toward the cost of their health benefit for the month in which the leave commences
plus one additional month (six additional months in the case of leave without pay for medical
reasons, as verified by a physician’s certification), and the employee paying the fully insured cost if
they wish to continue such coverage thereafter. If the employee allows the coverage to lapse, the
Town will assure that upon return to active employment the coverage will resume immediately
without a waiting period. The employee shall not accrue holidays, vacation, sick leave, pension
credits or other benefits during a leave without pay, but upon his/her return such benefits will be
reinstated at the same level they existed when the leave began. In the case of vacation, the
employee’s allowance for the current year will be prorated based on the nunther of months’ absence
from active duty.

20.3 Upon his/her request, any employee shall, if a replacement is available, be granted special
leave without pay, not to exceed three (3) such days in any one fiscal year and provided that such
employee shall notify the Fire Chief and/or designee in writing, at least three (3) days prior to the
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date on which such leave is to be taken. Additional days beyond three (3) may be granted at the
discretion of the Chief. The requirement for such notice may be waived by the Fire Chief and/or
designee in case of emergency. Such days may not be taken consecutively without the approval of
the Chief. There will be no impact as a result of this paragraph to the accrual of sick and vacation
leave.

ARTICLE XXI
SENIORITY

21.1 Seniority shall be by classification and shall consist of the relative length of accumulated
service of each employee in his/her respective classification. For the purpose of this Article,
classification shall mean and include the following: Firefighter, Apparatus Operator, Fire
Prevention Inspector, Fire Lieutenant, Fire Captain, Fire Captain Training/Communication Officer,
Fire Lieutenant Mechanic, Fire Prevention Lieutenant, and Fire Battalion Chief.

21.2 If two or more employees have the same length of service in their classification, their
seniority in relationship with each other shall be rated in the order in which their names appeared on
the eligibility list from which they were appointed or promoted to such classification.

21.3 ‘Where a staff reduction is necessary within a particular classification and division, the
member with the least seniority in that job classification and division shall be the first laid off. Such
member may exercise his/her seniority in the next lower classification that he/she has held. The
same procedure shall be followed through each classification until the firefighter classification is
reached. Therein, the first person laid off shall be the individual with the least department-wide
seniority.

21.4 Employees laid off from a particular classification shall have rights of recall within that
classification and division by seniority for two (2) years following layoff (three years for those with
more than two (2) years’ seniority on the date of layoff), provided they report to work within two (2)
weeks after due notice is given to an employee’s last known address, provided such employees
make known their desire to return to work within one week of notification, and provided they are
able to perform the duties of the job.

21.5 When an Officer or Apparatus Operator has been demoted for non-disciplinary reasons, the
name of such employee shall be placed on a preferred promotion list for the appropriate rank. In
filling any vacancy in any such rank, the preferred promotion list shall have priority over any other
Eligible List. All names shall remain on any preferred promotion list until each demoted employee
is offered the opportunity for restoration to his/her former rank. When a demoted employee is
restored to his/her former rank, he/she shall regain the rank seniority held prior to demotion. Any
employee who has been demoted for non-disciplinary reasons shall retain their current rate ofpay as
of the date of their demotion. Such pay shall be frozen until the appropriate step rate for the lower
position exceeds the frozen rate. This freeze includes the general wage increases as well as any step
increases.

36



21.6 Whenever a “Preferred Promotion List”, as defined in Section 21.5 of the Collective
Bargaining Agreement exists, the Town is not required to administer a Promotional Examination for
the classification that the Preferred Promotion List exists for.

21.7 Eligibility for subsequent promotional lists for the appropriate classification, shall be based
upon the later of the expiration dates of either the regular promotion list or the preferred promotion
list.

ARTICLE XXII
UNIFORM ALLOWANCE

22.1 The Town will continue the practice in effect prior to the date of this agreement, of
providing each employee with protective clothing of good quality and condition and of replacing
items of dress uniform when found necessary upon inspection. In addition, the Town will furnish
each employee with two (2) dress shirts of each type which each employee is required to wear, and
with four (4) initial sets of work uniforms consisting of trousers and two (2) long sleeve shirts and
two (2) short sleeve shirts, all of which shall be permanent press type (on a replacement basis), and
thereafter will replace such items when found necessary upon inspection. All such items furnished
by the Town shall be the property of the Town and shall be worn only when on duty. The Town
shall make every reasonable effort to procure all of the uniform items required under this Article as
soon as reasonably possible.

Used dress uniform and turnout clothing which is in excellent condition may be issued to
employees. Said clothing shall be professionally dry cleaned and sanitized before it is issued.
Should Nomex work clothing be issued and said work clothing is not permanent press, the
employee will be required to have this uniform kept neat at all times.

22.2 The Town shall provide each employee with one pair of black safety shoes at least every
other fiscal year from the date of issuance. However if an employee’s shoe or shoes become
damaged, worn or otherwise unwearable, said employee shall apply to the Chief or his/her designee
for a replacement pair, which shall be issued when found necessary after inspection. Employees
shall not be required to turn in replaced shoes. Any employee may elect to purchase different safety
shoes than those selected by the Town and shall be reimbursed up to one hundred dollars ($100.00)
for the cost of those shoes, provided the frequency of purchase does not exceed the limit set above.

22.3 All newly purchased protective firefighting clothing shall meet the most current NFPA
Standard.

22.4 All station uniforms shall meet the current Standards set forth by NFPA.

ARTICLE XXIII
SPECIAL ASSIGNMENTS

Part A-Hazardous Materials Technician Response Team

23.1 Participation in the Hazardous Materials Technician Response Team is voluntary.
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23.2 Selected personnel will attend the EPA hazardous materials technician training course at no
cost to the employee.

23.3 The Town will cover the cost of all course materials.

23.4 The employees will receive their overtime rate for attendance at any training while off duty.

23.5 No employee will be removed andlor withdrawn from the team except for “Just Cause.”

23.6 Employees failing to complete the course shall not be penalized in any manner or asked to
return any portion of the training costs.

23.7 Coverage for employees in training will be provided if the employee is on-duty.

23.8 A stipend of 2.5% of top-step Apparatus Operator bi-weekly, base pay, paid bi-weekly for
each employee who successfully completes the EPA hazardous materials technician training course
and receives initial certification by the Commission on Fire Prevention and Control, and maintains
an active status with the team.

23.9 Each overtime acquired as a result of regional Hazmat team training, that is greater than the
majority portion of a shift, shall result in the individual’s overtime card being flagged to skip the
next Line overtime available to that individual. The flagging of a card will have no impact on a
call-back or order-back situation.

23.10 The employee will maintain the certification by attending the required training and
demonstration of the required skills as stipulated in 29 CFR 1910.120, Section (q-6) (iii), (A to I) as
a hazardous materials technician at Town expense for a period of not less than two years.

23.11 Failure to meet the two-year obligation will result in the employee reimbursing the Town for
the cost of the training program, (not to exceed 50% of the overtime cost to provide the initial
training) given the individuals rank at the time of training and forfeiture of the remaining 2.5%
stipend. No disciplinary action shall occur as a result of not completing the two-year commitment.

23.12 A medical Surveillance program shall be established and provided to the members of the
department’s Hazardous Materials Team at the town’s expense.

23.13 The specific components of the medical examination part of the Medical Surveillance
Program shall be determined using the requirements and recommendations of OSHA 1910.120 and
OSHA 19 10.134. The components of the medical examination are defined in Exhibit G.

23.14 The Team member shall have the option of obtaining the above prescribed medical
examination from his/her own personal physician at no expense to the Fire Department.

23.15 The results of the medical examination shall be confidential and shall be documented and
maintained in compliance with OSHA 1910.120 and OSHA 1910.134. The only medical
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information to be reported to the Town shall be reported using Exhibit G. The Town shall request
no other medical information.

23.16 In the event the information reported on Exhibit G is “The above named applicant is not
cleared for hazardous materials response pending further evaluation and or treatment” the employee
shall be allowed to remain on the Hazardous Materials Team for 120 days from the date of the
medical examination. If at the end of the 120 day period the employee has not received medical
clearance to fully participate as a member of the Hazardous Materials Team, he/she may be
removed from the team by the Fire Chief or his/her designee.

23.17 An employee may, prior to taking the medical examination or following a result of “Pending
further evaluation and/or treatment”, elect to have himself/herself removed from the Hazardous
Materials Response Technician Response Team. An employee making such an election shall not be
penalized in accordance with Article 23 Section 23.11.

23.1$ An employee who receives a result of “The above named applicant is not cleared for
hazardous materials response” shall not be penalized in accordance with Article 23 Section 23.11.

23.19 In the event of a question over the results of any medical examination, the Town may seek
an additional medical evaluation at the Town’s expense. The employee is also entitled to seek an
additional medical evaluation at his/her own expense. An employee who receives a result of “The
above named applicant is not cleared for hazardous materials response pending further evaluation
and or treatment” and elects to be removed from the Hazmat Team or an employee who receives a
result of “The above named applicant is not cleared for hazardous materials response” shall not be
required to attend further medical evaluation.

23.20 The results of the medical examination shall not be used by the Town for any purpose other
than eligibility to function as a member of the Hazardous Materials Team.

23.21 Hazardous Material and USAR calls/training will be considered “actively engaged” and
the Fire Chief or designee shall institute a call-back to replace the personnel actively engaged in
Hazardous Material and USAR calls/training events.

Part B-Honor Guard Unit

23.22 The West Hartford fire Department shall have an Honor Guard and it will be made up of
West Hartford Fire Department members who wish to participate. All members shall reflect the
highest standard of the Department.

23.23 The Honor Guard shall operate under the following conditions:

a. The Honor Guard will not leave the Town of West Hartford for any activity unless
mutually-agreed upon by the Town and the Union.

b. Transportation shall be provided, at no cost to Honor Guard members, for any
activity which takes place outside the Town ofWest Hartford.
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c. Should the length of the event and the time of day necessitate a meal (breakfast,
lunch and or dinner), reimbursement will be provided to each member by the Town. Such
reimbursement will be at a reasonable cost for each meal.

d. Honor Guard members will receive compensation time for actual hours worked or a
minimum of 4 hours. Travel time to and from home to participate in any Honor Guard function will
be included. The members of the Honor Guard will have the option of being paid for the hours
worked or may take time off.

e. The employee may take a single day of compensation time at his/her discretion but
should not accrue more than 3 days of compensation time.

f. The employee’s overtime card will not be rotated for payment received for work
done as an Honor Guard member.

g. The Honor Guard will consist of 12 members.

h. Any member of the West Hartford Fire Department can, at any time, show interest
in the Honor Guard and be put on the eligibility list on a first-come basis. The Town will maintain
an eligibility list and will furnish an up-to-date list to the Union Executive Board annually.

1. Any member of the Honor Guard can resign at any time without any reprisals.

j. Time will be allowed for the training of the Honor Guard with all members allowed
to attend. Those members not working will receive compensation time up to 4 hours for
participating in the session. Any member scheduled to work will be covered up to 4 hours so that
he or she may attend the training exercise.

k. Honor Guard members will work on a voluntary basis.

1. The Union Flag will be carried by the Honor Guard.

m. The Honor Guard unifom will be mutually-agreed upon by the Town and the
Union.

ARTICLE XXIV
BULLETIN BOARDS

24.1 The Town shall permit the use of all bulletin boards, located in the respective fire houses, by
the Union for the posting of notices concerning Union business and activities.
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ARTICLE XXV
EXISTING RULES AND PRACTICES

25.1 Matters not governed by this contract may be governed by Chapter XIII of the Codified
Ordinances of the Town of West Hartford (11Personnel Rule&’) as the same may be amended from
time to time. Provided, however, that the probationary period shall be one year (six months for a
promotional position), and may be extended by the Fire Chief for an additional six months (3
months for a promotional position) provided written notice of such extension and statement of
reasons is given prior to expiration of the original or promotional probationary period. Provided
further, that no change in Sections 30.0.28 to 36 or 30.0.39(e) to (g) shall become effective as to this
bargaining unit for the duration of this agreement without the prior written approval of the Union.

25.2 No appointment in the Fire Department shall be deemed final and permanent until after
expiration of a period of one (1) year probationary service, and successful completion of Firefighter
II Certification and the current emergency medical training provided by the Connecticut Fire
Academy, at Town expense. However, in no case shall the probationary period of any such
employee exceed one and one-half (11/2) years. The Fire Chief may, during the probationary
period of any such employee, terminate the employment of such employee without recourse to the
grievance and arbitration provisions of the Agreement.

25.3 The Town and the Union agree that it is in the interest of both parties to not have a work
environment that adversely affects the public image of the Town or Fire Service, an employee’s
ability to perform their work, or the Town’s ability to have work performed. It is recognized and
agreed that the proper and most effective methods of resolving disagreements, grievances, or other
work-related issues is through the collective bargaining process.

To facilitate communication between the parties and to promote a climate conducive to constructive
employee relations, a joint labor-management committee shall be established within the Fire
Department consisting of an equal number of individuals representing both parties. Such committee
shall meet on a regular basis to discuss matters of mutual interest, including the implementation of
this Agreement, how to improve services to the public, increase productivity, and improve the
quality of work life.

25.4 Each member of the bargaining unit shall be eligible to receive leave for purposes covered
in the Federal Family and Medical Leave Act (FMLA) of 1993, as amended, and as described in
Exhibit A.

25.5 a. When Mutual Aid is requested from West Hartford by another community or
when Mutual Aid is requested by West Hartford from another community, the Fire Chief or
designee shall evaluate the needs of the Town and may, at their discretion, order the call back of
the appropriate number of additional personnel. It is understood that the Battalion Chief has no
authority to recall any personnel unless directed by the Fire Chief or his/her designee.

b. When there is a mutual aid response into West Hartford from another town, and
such company is actively engaged in structural firefighting or if such mutual aid request lasts
longer than four (4) hours from the time of that mutual aid company’s arrival at a West Hartford
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fire station, the Fire Chief or designee shall institute a call-back sufficient to staff a
corresponding number of reserve apparatus if such reserve apparatus is available and the on
coming shift Fire Battalion Chief will be recalled.

c. When providing mutual aid to any town or city, and such company is actively
engaged in structural firefighting, all outgoing apparatus shall be replaced with similar apparatus,
if such reserve apparatus is available and if the Fire Battalion Chief is involved, the on-coming
Fire Battalion Chief will be recalled.

d. Telephone pagers will be issued on a voluntary basis to those personnel interested
in responding to off-duty calls for assistance. The Town is responsible for lost or damaged
pagers. Loss or damage to the pagers will not be cause for disciplinary action. However, in the
case of loss or damage, the fire chief may withhold issuance of a replacement pager at his/her
discretion. Overtime cards for the callback hires shall be handled under the short term hiring
practices already in effect. Otherwise, Emergency calibacks have no impact on the overtime call
list rotation. The pager system will be tested periodically and personnel responding to the
telephone test shall not be compensated. Issuance of pagers maybe revoked at any time.

e. The Fire Chief or his/her designee may require department personnel to function
in positions within the incident command system for the purposes of emergency preparedness
planning and disaster response during potential/actual natural or manmade emergencies. The
ICS positions assigned will be consistent with NIMS and the incident action plan for the event.
The assigned positions will support operations, planning and logistics of the event. Additional
line staffing shall be at the discretion of the Chief or his/her designee.

25.6 a. When performing training duties in another community, the fire Chief or
designee shall evaluate the needs of the Town and may, at their discretion, order the call back of
the appropriate number of additional personnel.

b. When training in a border town, if such training is scheduled to last longer than
four (4) hours, or involves “live-fire7’ training, the Fire Chief or designee shall institute a call
back sufficient to staff a corresponding number of reserve apparatus available and if the Fire
Battalion Chief is involved, the on-coming Fire Battalion Chief will be recalled.

c. When training in any town or city, other than the City of Hartford, Towns of
Newington, Farmington, Avon, Bloomfield, and the City of New Britain, all outgoing apparatus
shall be replaced with similar apparatus, if such apparatus is available and if the Fire Battalion
Chief is involved, the on-coming Fire Battalion Chief will be recalled.

25.7 The loss of a motor vehicle operator’s license on the first occasion shall not, in itself, be
cause for dismissal.

25.8 All regular employees shall be required to have their payroll checks deposited directly
into the financial institution(s), up to 2 and the Dutch Point Credit Union, of their choosing. It
shall be a condition of employment to maintain direct deposit.
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25.9 The budgeting and funding of the Fire Prevention Inspector position referenced in the MOU
of May 28, 2003 will be extended and applied such that for the duration of two successor contracts
or eight years, whichever is longer, will begin on January 18, 2005.

25.10 Employees will be offered EMT training and re-certification training in-house during
working hours or if that is not possible, the members will be sent on Town time to outside agencies
for the training at the Town discretion. Training costs will be at Town expense.

25.11 Any time that an employee is sent for medical testing outside of the Town of West Hartford
such testing shall be done either: (1) on an off duty overtime basis, or (2) if done while on duty and
such testing causes a shift to fall below the contractually required minimum staffmg level, personnel
will be hired back position for position to bring staffing levels back to minimum. Additionally, if an
employee is sent for medical testing in the Town of West Hartford, which does not allow the
employee to immediately leave the testing to respond to an incident, the testing will be handled in
the manner described above.

25.12 Public Fire Education Committee members and other recognized committee members earn
credit for actual hours worked or a mhilmum of four hours.

25.13 Members working any overtime which does not come under covering tours of duty for
manning level position coverage, will have the option ofbeing paid for the hours worked or the time
off.

25.14 Member’s overtime cards will not be rotated for payment received for work done working in
Maintenance or Training.

25.15 Members may accumulate a maximum of 36 hours of compensatory time and must use this
compensatory time within the same fiscal year in which it is earned or within three months
thereafter it is earned during the last quarter of that fiscal year. Any compensatory time which is not
used within the maximum time allowable will be paid.

25.16 The Town and the Union agree that Article XXVII, Section 27.1 and Article XIII,
Section 13.4, shall not be the subject of negotiations for two successor contracts or eight (8)
years, whichever is longer. (First successor contract 2004-2010)

25.17 For the duration of two successor contracts or eight years, whichever is longer, the Town
agrees to Budget and fund the following positions, two (2) Fire Prevention Inspectors and one (1)
Fire Captain Training. (First successor contract 2004-2010)

ARTICLE XXVI
COLLEGE INCENTIVE PROGRAM

26.1 After four and one-half years of Fire Department service, employees in the classifications
included in the bargaining unit shall receive additional compensation for educational attainments in
accordance with the following schedule:
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a. For satisfactory completion at a grade of C- or better or sixty (60) semester hours at
an accredited college or university in the subjects set forth in (d), or an Associate’s Degree in one
of the subjects listed in (d), an additional $1,000.

b. For satisfactory completion at a grade of C- or better of ninety (90) semester hours at
an accredited college or university in the subjects set forth in (d), an additional $1,500.

c. For satisfactory completion at a grade of C- or better of one hundred and twenty
(120) semester hours at an accredited college or university in the subjects set forth in (d), or a
Bachelor’s Degree in one of the subjects listed in (d) an additional $2,000.

d. Subjects for which credit will be allowed for purpose of this section shall be
designed to increase the employee’s proficiency in his/her present or potential future duty
assignments and shall be related to one or more of the following fields:

1. Fire Department operation and administration
2. fire prevention and inspection
3. Fire science and technology
4. Firefighting
5. Fire hazards and fire protection systems
6. fire Hydraulics and engineering
7. Fire Technology, Emergency Medical Service, Public Administration,

Business Administration, Human Resource Management, Business
Management, Education, Political Science, Computer Science,
Economics, Math/Statistics, English Composition, foreign Language,
Public Speaking, Government, History, Psychology, and Sociology.

If an employee is subsequently promoted, he/she shall continue to receive the additional amount of
pay as specified above for the semester hours satisfactorily completed at a grade of C- or better at an
accredited college or university.

e. Employees hired prior to July 1, 1998, who have satisfied the requirements for
education incentive pay by satisfactory completion at a grade of C- or better thirty (30) semester
hours at an accredited college or university and eligible for $500 in accordance with provisions
of the 1994 — 1998 collective bargaining agreement shall continue to be eligible for such
payment.

f. Application for additional compensation for educational attainments under this
section shall be made on a form provided by the Town upon request.

26.2 The Town will continue the present practice of a tuition refimd program except that the
Town’s percentage ofparticipation shall be increased to seventy-five percent (75%).

a. The Town shall provide funding for the application of the tuition refund program in
the fire department at the rate of $10,000 per fiscal year. Funding shall be limited to any required
course in a degree program listed in Article XXVI, Section 26.1(d) or electives necessary to
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complete the degree program or related to subjects listed in 26.1(d). Claims shall be honored on a
first come, first served basis, but no employee shall receive more than 10% of the total amount
available in any fiscal year until after all other employees have had an opportunity to present their
claims. Thereafter, any remaining funds will be applied to any claims which exceed such 10%, on a
prorated basis.

b. All reimbursements under this Section shall be made the paycheck following the
employee satisfying the requirements for reimbursement.

ARTICLE XXVII
STAFFING

27.1 There will be a minimum of twenty (20) line personnel plus a Fire Battalion Chief on duty at
all times.

Minimum staffing of an engine company shall be an Officer, an Apparatus Operator and two
Firefighters. Minimum staffing on a quint shall be the same as an engine company. Minimum
staffing on a ladder company shall be an Officer and an Apparatus Operator. During periods when
there is no quint, ladder companies shall carry an Officer, an Apparatus Operator and at least one
Firefighter.

If an Apparatus Operator is required to leave duty for any reason, thus causing the apparatus to go
off the line, the Battalion Chief shall minimize the off-the-line times by immediately hiring a
replacement, in accordance with existing practice. If a Company Officer is required to leave duty
for an injury or illness the Battalion Chief may cover the temporary vacancy of two (2) hours or
less. If more than two (2) hours the Fire Battalion Chief will immediately hire a replacement, in
accordance with existing practice.

If a firefighter is required to leave duty for any reason, the Fire Battalion Chief shall minimize the
time that apparatus runs short by immediately hiring a replacement, in accordance with existing
practice.

The Town also agrees not to use “Jump Overs” or have someone “act” to fill vacancies on a
shift. It is understood that if the vacancy occurs in the fire station with an extra, there will be no
additional person hired. If an individual is out as a result of a Worker’s Compensation injury for
more than 3 work days, any extra may be reassigned to fill the vacancy.

27.2 No employee shall be detailed from a single company fire station to perform fire prevention,
fire inspection or hydrant duties if his/her absence causes such single company fire station on such
platoon to fall below four (4) employees assigned to firefighting duties and no employee shall be
detailed from a double company (engine & ladder) fire station to perform such duties if his/her
absence shall cause such double company fire station on such platoon to fall below six (6)
employees assigned to firefighting duties.

27.3 The Town agrees not to hire part-time employees to perform the duties of any uniformed
or investigatory positions in the bargaining unit.
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ARTICLE XXVIII
NO STRIKE CLAUSE

28.1 The Union agrees that it will not call, authorize, sanction or condone any strike, slow down
or work stoppage during the term of this agreement.

ARTICLE XXIX
FIRE PREVENTION WEEK

29.1 The Town will appropriate up to $1,000 to cover actual expenses for supplies and materials
(not including bonds or cash prizes) in connection with the Fire Prevention Week Program. Such
program shall be run by members of the bargaining unit, but shall be considered a Town program if
Town financial assistance is accepted.

29.2 The Town will appropriate up to $5,000 to cover compensatory payments to bargaining unit
members participating in Public Fire Education programs in the community. Such programs shall
be run by members of the bargaining unit, but shall be considered a Town program if financial
assistance is accepted.

ARTICLE XXX
MEAL ALLOWANCE

30.1 When an off-duty shift is ordered to remain on duty during an emergency for another tour,
the Town will reimburse actual expenses for meals up to $3.00 per employee and up to two meals
per tour, limited to situations where proper authorization has been given in advance.

ARTICLE XXXI
NON-DISCRIMINATION

31.1 Both parties agree to continue their policies of not discriminating against any employee on
the basis of race, color, religion, national origin, age, sex, marital status, physical disability or sexual
orientation. Masculine or feminine pronouns as used throughout this agreement are intended to
refer to individuals of either sex.

ARTICLE XXXII
FUNERAL EXPENSES

32.1 The Town will reimburse all funeral and cemetery expenses for firefighters killed in the line
of duty upon proof of payment not to exceed twenty thousand ($20,000) dollars in the case of any
employee.
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ARTICLE XXXIII
PERSONAL PROPERTY

33.1 Clothing, watches, eyeglasses, or any personal items used by the employee in the
performance of his/her duty shall be repaired or replaced by the Department if they are lost,
damaged or destroyed in the line of duty, subject to a limitation of $100 per item. The following are
not covered personal property; personally owned telephone pagers of any type, personally owned
telephones and personally owned computer equipment of any nature.

ARTICLE XXXIV
HEALTH & SAFETY

34.1 No employee shall engage in any activity of an emergency nature which is known to be a
cause of heart and hypertension problems. This provision shall not apply to activity in the employ
of or for the benefit of the Town.

34.2 The parties shall establish a physical fitness committee consisting of two members
appointed by the union and two members appointed by the Town. The physical fitness committee
will establish a physical fitness program for employees including an in-service physical exercise
program. The committee shall establish minimum standards which will take into consideration age,
physical condition, and any other relevant factors.

34.3 Physical examinations will be given at least every four years, within the limit of budget
allocations. The physical fitness committee will establish the extent of the examination, and will
select a physician from a panel agreed to by the parties. The Town will pay the cost of the
examination. A copy of the physician’s report will be given to both the employee and the Town. If
physical impairment of any kind is discovered during the course or as a result of the examination,
the physician shall recommend and/or prescribe appropriate medication, treatment, or other
corrective therapeutic action.

34.4 The Town and the union agree to incorporate the provisions of a Drug & Alcohol Testing
Policy herein by reference (attached as Exhibit B) which includes access to an Employee Assistance
Program as described in Section 9 of the policy.

34.5 Employees hired on or after July 1, 1989 shall refrain from smoking at any time as a
condition of employment, provided the contractual requirement ofjust cause discipline is applicable
to cases of smoking including:

a. corrective measures (such as smoking cessation programs) shall, when deemed
necessary, be offered prior to taking disciplinary action;

b. any discipline shall be consistently applied and corrective in nature; and any
disciplinary decision shall take into account factors such as the nature of the offense, the record of
the employee, etc.
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c. Any discipline policy to be implemented regarding smoking shall first be discussed
with the Union and negotiated when appropriate.

The Town retains its rights with respect to probationary employees.

34.6 Off-duty personnel may use the workout equipment within their firehouse. If one firehouse
is conducting a drill or other business that would be hampered by the use of the equipment, the off-
duty person may go to one of the other firehouses to workout.

ARTICLE XXXV
MEMORANDA OF UNDERSTANDING

35.1 The parties acknowledge and agree that the following written memoranda of understanding
remain in full force and effect:

a. Physical fitness program (5-26-89).

b. Settlement Agreement $BMA Case Number 2002-A-0335 and
Case Number 2002-A-0209 (6-18-02).

c. Captain of Training MOU Signed 2/11/2014.

d. MPP-2943 1 and MPP-29432 settlement to negotiate “disaster preparedness and
response” dated 10-6-11.

e. Probationary job performance requirement sheets dated 3-1 1-20 10.

f. Promotional testing weights dated 1-19-2010.

g. HazMat 31 6-15-2009.

h. 29.2 clarification dated 10-3-08.

i. Respiratory physical dated 1-28-2008.

j. Minimum qualifications for LT and AO dated 4-27-07.

k. 25.5b and 25.5c “emergency scene” clarification dated 3-7-07.

1. 26.1d7 “college incentive” clarification dated 3-1 5-06.

m. 25.11 Haz Mat tech physicals clarification dated 1-11-06.

n. Fire Inspector Funding of fire Inspector position Signed 3/17/2005.

o. Fiscal year 03-04 and 8.le clarification (last bullet) dated 5-28-03.
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p. Contract Amendment dated 7-15-2002.

q. Article 19 grievance settlement clarification of retirement party attendance dated 10-
10-2000.

r. Non-Smoking Agreement dated 6/16/1989.

ARTICLE XXXVI
DURATION

36.1 This Contract contains the full and complete agreement on all negotiable issues, whether
covered or not in this agreement and except as provided to the contrary in the next section, neither
party shall be obligated to negotiate on any issue during the tenu of this Contract. Any side
agreements are not binding unless they are in writing and signed by authorized representatives of
the Town and the Union. However, this prohibition does not apply to any clarification or
interpretation made at the bargaining table by the negotiators for both parties. Any side agreement
that is not reduced to writing, but is mutually agreed upon by the current administration of both
parties to have been in existence, shall remain in effect.

36.2 This Contract shall be in full force and effect from July 1, 2012 through June 30, 2016,
provided that any increases in wages, insurance contributions or pension contributions scheduled to
take effect prior to the ratification of this agreement by both parties shall be implemented
retroactively within thirty (30) days after such ratification, and any such increase scheduled to take
effect after July 1, 2015 shall remain in effect for one year after such effective date, notwithstanding
the June 30, 2016 expiration of the remainder of this agreement. Between January 1, 2016 and
February 1, 2016, either party may notify the other in writing that it wishes to negotiate on all other
collective bargaining issues for the period beginning July 1, 2016. If at any time the Town decides
to initiate a new program of service (ambulance, etc.) to be performed by bargaining unit
employees, either party may notify the other in writing that it wishes to negotiate the effects of such
decision on bargaining unit employees or their conditions of employment. Within thirty (30) days
after such notification the parties receiving the notification shall request and arrange for a meeting
with the other party for the purpose of such negotiations.

In witness whereof the parties hereto have set their hands on thisday of4,/’2014.

TOWN OF WEST HARTFORD: LOCAL 1241 - INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

By__

__

Witness

By
President
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EXHIBIT B

Drug & Alcohol Testing Policy

The procedures outlined in this article for drug and alcohol testing shall be covered by all otherapplicable articles of the labor agreement between the Town of West Hartford and the WestHartford Firefighters, Local 1241, IAFF.

Sec. 1: Policy

The Town of West Hartford and the West Hartford firefighters, Local 1241, IAFF,
recognize that drug use by employees would be a threat to the public welfare and the safety of
department personnel. ft is the goal of this policy to eliminate or remedy illegal drug usage
through education and rehabilitation of the affected personnel. The use of alcoholic beverages
or unauthorized drugs shall, not be permitted at the Employer’s work sites and/or while an
employee is on duty, nor shall an employee be under the influence of alcohol or illegal drugs
while on duty.

Sec. 2: Informing Employees About Drug & Alcohol Testing

All employees shall be fully informed of the Fire Department’s drug and alcohol
testing policy. Employees will be provided with information concerning the impact of the use
of alcohol and drugs on job performance. In addition, the Town shall inform the employees on
how the tests are conducted, what the test can determine, the consequence of testing positive
for drug use, and any drug or alcohol counseling, rehabilitation, and employee assistance
programs that are available. All newly hired employees will be provided with this information
during their initial period of orientation. No employee shall be tested before this information
is provided to him/her. All Fire Department employees who hold a supervisory position will
be required to attend training which is mutually accepted by the Union and the Town with
regard to drug and alcohol use and the physical, behavioral and performance indicators of
possible drug and alcohol use that will be used in determining whether an employee is subject
to probable cause testing as outlined in this article.

Sec. 3: Employee Testing

No employee will be tested for drug or alcohol abuse unless there exists probable cause
to believe that the firefighter to be tested is under the influence of illegal drugs or alcohol.
Mass testing is prohibited, random testing is prohibited unless it is part of follow-up care for
rehabilitation, as referenced in Section 11. Any fire department officer who has probable
cause to suspect that an employee is under the influence of illegal drugs or alcohol while on
duty shall immediately inform the Line Deputy Chief. Any Deputy Chief who believes there is
probable cause to suspect that an employee is under the influence of alcohol or illegal drugs
shall immediately inform the Fire Chief (or Acting ChicO, for purposes of confirming the
probable cause. The Chief shall contact an Executive Board Officer, Union Steward, or other
bargaining unit employee for the purpose of informing and involving the appropriate and



available Union representative in the immediate situation. The ChIef (or Acting Chief) maythen order the employee to report to a medical facility and provide blood and urine samples fortesting.
In the presence of the employee and Union representative, the Supervisor shall presentthe observations establishing the probable cause for testing. The employee shall upon hearingthe Supervisors confirmed observations, receive a written description of his/her rights,

obligations, and options and shall be presented with the opportunity to immediately self-referto the employee assistance program. This “self-referral after confrontation” option shall onlybe available to an individual once in any two year period.
While the observations of the Executive Board Officer, Uni.on Steward, or other

bargaining unit employee may be solicited and are relevant in the context of the joint
Employer/Union commitment to addressing the problem of substance abuse, Union
representatives will not be expected to give their assent to the Supervisor’s decision to require
testing or to take other management action.

An employee who does not self-refer into the employee assistance program and refusesto go to a medical facility, after being informed of the observations establishing probable cause
and of the requirement for immediate fitness for work examination and provision of blood and
urine samples, will be subject to disciplinary action, up to and including discharge.

If requested, the employee shall sign consent forms authorizing: (I) the medical facility
to withdraw a specimen of blood and urine; (2) the testing laboratory to release the results of
the testing to the medical facility for physician review, and to the Employer;
(3) at the employee’s discretion, he/she may authorize the same release as defined in (2) to the
Union. By signing these consent forms, the employee does not waive any claim or cause of
action under the law. An employee’s refusal to sign the release shall constitute a refusal to
be examined and tested, subject however, to the following:
An employee who refuses to be examined and tested shall be encouraged to go to the medical
facility for this purpose, with the understanding that blood and urine samples drawn will not be
tested unless that employee, within twenty-four hours, authorizes that these be tested.
If, at the end of this period, the employee still refuses to have the samples tested, the employee
will be subject to disciplinary action, up to and including discharge, unless the employee
agrees, within the same twenty-four hour period, to self-refer into the employee assistance
program.

Any officer who has begun this process by notifying a superior officer that an employee
appears to be under the influence of illegal drugs or alcohol shall submit in writing to the Fire
Chief a confidential report of the physical, behavioral, or performance indicators observed
which resulted in that suspicion. Such report shall be made within forty-eight hours of the
incident and shall be considered within the scope of said officer’s employment. Failure to
follow any of these procedures shall result in the elimination of the test results as if no test had
been administered. The test results shall be destroyed and no discipline shall be levied against
the employee.

Sec. 4: Probable Cause

“Probable cause” means a basis for forming a belief based on specific facts and
rational inferences drawn from those facts. probable cause shall not be based solely on an



observation that, for example, an employee has bloodshot eyes, in general, probable causeexists where one or more of the following occur:
(1) A supervisor personally saw the employee consume drugs or alcohol while on dutyor on Town premises.
(2) A supervisor personally observed signs of drug or alcohol use, such as the odorcharacteristic of alcoholic beverages on the employee’s breath, slurred speech, impairedcoordination when walking, bizarre or irrational behavior, odor of marijuana about the person,etc., and the supervisor believes that the employee is presently under the influence of alcoholor drugs;
(3) An informant who identifies him/herself, and is willing to testify, reports to asupervisor that he/she saw the employee use drugs or alcohol while on duty or on Townpremises.
In general, probable cause does not exist where:
(1) An anonymous letter alleges the employee is a drug user;
(2) A telephone caller who will not identify him/herself, or who is not willing totestify, claims, for example, to have seen the employee smoke marijuana;
(3) The allegation is based on mere rumors within the department;
(4) The matter involves an off-duty incident totally unrelated to the performance of theemployee’s job.
These examples are for the purpose of illustration and do not exhaust all possibilities.

Sec. 5: Confidentiality

Confidentiality must be maintained during the entire process. No individual involved inthe process shall reveal any of the details or particulars of any incident to anyone other than isnecessary to implement the process. Any violation of this confidence will subject the violatorto the most severe disciplinary action. It is also agreed that anyone knowingly bringing false
charges against an individual or using this procedure for harassment or personal reasons wiH
be subject to disciplinary action.

Sec. 6: Sample Collection

The collection and testing of samples shall be performed only by a laboratory and by a
physician or health care professional qualified and authorized to administer and determine the
meaning of any test results. The laboratory chosen must be agreed to between the Union and
the Town. The laboratory used shall also be one whose procedures are periodically tested by
NIDA, where they analyze unknown samples sent to an independent party.

Collection of blood or urine samples shall be conducted in such a manner which
provides the highest degree of security for the sample and freedom from adulteration.
Recognized strict chain-of custody procedures must be followed for all samples, as set by
NIDA. The Union and the Town agree that security of the biological urine and b]ood samples
is.absolutely necessary, therefore, the Town agrees that if the security of the sample is
comprised in any way, any positive test shall be invalid and may not be used for any purpose.

A split sample shall be reserved in all cases for an independent analysis in the event of
a positive test result. The second sample, the “split”, exists solely as an added safeguard for



an employee who has been notified that lie/she has tested positive for drugs. Within 72 hoursafter an employee has been notified by a Medical Review Officer of a confirmed positive drugtest, the employee can request that the “split” be sent to another Department of Health andHuman Services certified laboratory for analysis. All samples must be stored in a scientificallyacceptable preserved manner as established by NIDA. All positive confirmed samples andrelated paperwork must be retained by the laboratory for at least six months or for the durationof any grievance, disciplinary action, or legal proceeding whichever is longer.Tests shall be conducted in such a manner that an employee’s legal drug use and dietdoes not affect the test results.

Sec. 7: Testing Procedures

The laboratory shall test for only the substances and within the limits for the initial andconfirmation test as provided within NIDA standards. The initial test shall use anirnmuno assay which meets the requirements of the Food and Drug Administration forcommercial distribution. The testing shall be done by the selected laboratory and the standardsshall be those spelled out in 49CfR Part 40, page 540 (10-1-93 edition or current equivalent).Any sample which has been adulterated or is shown to be a substance other than urineshall be reported as such. All samples which test positive on a screening test shall beconfirmed by gas chromatography-mass spectrometry. No records of unconfirmed positivetests shall be released by the laboratory.
The Union and the Town shall select a Medical Review Officer who is suitably trainedto interpret test results and interview the tested employee to determine that any positive testresults are the result of illegal drug use.
All results shall be evaluated by the Medical Review Officer prior to being reported tothe fire Chief (or Acting Chief).
The test results shall not be reported outside of the Fire Department except as isnecessary to implement this process.

Sec. 8: Alcohol Testing

A breathalyzer or similar test equipment shall be used to screen for alcohol use and, ifpositive, shall be confirmed by a blood alcohol test performed at the laboratory. Thisscreening test shall be performed by a mutually acceptable qualified individual or laboratory,utilizing equipment certified by the Connecticut State Police. An initial positive alcohol levelshall be . 10 grams per 210 L. of breath. If initial testing results are negative, testing shall bediscontinued, all samples destroyed, and records of the testing shall not be entered into theemployee’s file. Only specimens identified as positive on the initial test shall be confirmed• using a blood alcohol level. Sample handling procedures, as detailed in Sec. 6, shall apply. Apositive blood alcohol level shall be . 10 grams per 100 ml of blood. If confirmatory testingresults are negative, all samples shall be destroyed and records of the testing shalt not beentered into the employee’s file.

Sec. 9: Rehabilitation/Employee Assistance Program



Each person whose urine or blood tests positive for illicit drugs or alcohol shall bemedically evaluated, counseled and treated for rehabilitation, if required. No member of theFire Department shall be discharged for illegal drug use without first having been offered theopportunity to discontinue use either through personal choice or by treatment for chemicaldependency, if such treatment is necessary. Employees who voluntarily come forward and askfor assistance to deal with a drug or alcohol problem shall not be subject to disciplinary actionsolely on the basis of that drug or alcohol problem. No disciplinary action will be takenagainst an employee unless he/she refuses the opportunity for rehabilitation, fails to complete arehabilitation program successfully, or again tests positive for drugs within two years ofcompleting an appropriate rehabilitation program. This Program is designed to provide careand treatment to employees who are in need of rehabilitation. Details concerning treatmentany employee receives at this Program shall remain confidential and shall not be released to thepublic. The Town shall provide the cost of the treatment in accordance with the Town’sHealth Plan.
No employee shall be relieved or transferred to other than his usual duties on the basisof one test result, although the employee may be re-evaluated for his/her duty assigmnent.While undergoing treatment and evaluation, employees shall receive the usual compensationand fringe benefits at their assigned position until they have depleted their accrued banks ofauthorized leave (ie: sicklvacation), at which time they would be on Medical Leave withoutpay.

Sec. 10: Right of Appeal

Each employee retains the right to challenge any aspect of the drug testing program inthe same manner that he/she may grieve an action in accordance with the collective bargainingagreement.

Sec. 11: Duty Assignment After Treatment

Once an employee successfully completes rehabilitation, he/she shall be returned tohis/her regular duty assignment. Employee reassignment during treatment shall be based oneach individual’s circumstances. If follow-up care is prescribed after treatment, this may be acondition of employment. Once an individual returns to his/her regular duty assignment, at theend of two years the records of treatments and positive drug test results shall be retired to aclosed medical record. The employee shall be given a fresh start with a clean administrativerecord in regard to drug or alcohol use or treatment (as limited by FOl act).

Sec. 12: Right of Union Participation

At any time, the Union, upon request, will have the right to inspect and observe anyaspect of the drug testing program with the exception of individual test results and Townadministrative discussions. The Union may inspect individual test results if the release of thisinformation is authorized by the employee involved.

Sec. 13: Union Held Harmless



The drug testing program is solely initiated at the behest of the Town of West Hartford.The Town shall be liable solely for its legal obligations and costs arising out of the provisionsand/or application of this collective bargaining agreement relating to its responsibilities fordrug testing. The Union shall be held harmless from any claims concerning the Town’sresponsibilities for drug testing.

Sec. 14: Conflict with Other Laws

This Article is in no way intended to supersede or waive an employee’s federal or stateconstitutional rights.

FOR TI-IE TOWN: FOR THE UNION:

s/ James Francis June 21, 1995 s/Brian Tierney
James W. Francis Brian P. Tierney
Director of Employee Services President, Local 1241, LA.F.F.

s/Laurie Murray s/Laurie Murray
Witness Witness

June21, 1995 June21, 1995
Date Date



EXHIBIT C — (I)

Health Care Cost Containment

In conjunction with the 1985-88 dollective bargaining agreement betweenthe Town of West Hartford and Local 1241, IAff, the parties have agreedto the following:

The Town
may choose to provide for the administration of employee healthbenefits under a ‘cost-containment” program by an insurance carrier or otherprovider (hereinafter called the administrator). Such program may include any ofthe following services, provided that implementation or elimination of any suchservice

is thoroughly communicated to alt employees not less than 60 days priorto the effective date of implementation or elimination. Regardless of theimplementation date, no monetary penalties Will be assessed against any employeeprior to January 1, 1988 or one (1) year from the date of implementationwhichever comes first for failure to comply with the requirements of the cost Vcontainment program unless it can be shown that the employee had actualknowledge of the requirement but still refused V.tO comply.

The Town will keep the Union informed of the status of the bidding V

procedures, and will consult with the union regarding the merits of all bids
received before selecting an administrator for the program. The TOWn. also

Vagrees to involve the Union in the program of employee education regarding
the cost containment program, which is required under the terms of the
preceding paragraph. The Town agrees to establish a working committee,
including at least one member of Local 1241, to address ongoing changes,
questions, and the performance of the program.

V

Any service implemented must be within the general parameters listed below foreach service.
V

A. Pre-Admission. Certification (nonemergeflcy)

1
V The employee/dependent will telephone the administrator prior to

any non-emergency admission, as soon as the date of admission is
known to the patient.

2. The attending physician will submit information to the administrator,
giving the reasons for admission, according to procedures
established by the administrator. V

3. These reasons will be screened by the administrator according to
criteria developed by physicians to determine, if the admission is
medically necessary. V

4. For cases which meet the criteria, the administrator will approve the
admission. Any proposed admission not meeting-the criteria will be



referred. to a physician reviewer. He will discuss the case with the
attending physician, and a determination will be made to approve or
disapprove the case.

5. If the employee/dependent decides to go ahead with a disapproved
hospitalization, the Town insurance will pay only 80% of what it
would have paid for an approved hospitalization, the
employee/dependent will be liable for the remaining 20%, not to
exceed $500.

6. The administrator wilt discuss with the employee/dependent the
alternatives to hospitalization which may be available in cases where
the physician reviewer determines that the recommended treatment can
be. provided without hospitalizing the patient.

7. There will be an appeal process when hospitalization is denied. This
appeal will utilize a tripartite panel consisting of the patient’s
attending physician, the physician ieviewer and a third physician
agreed upon by the above designated physicians but who is not
affiliated, with either and,is certified in the specialty involved. The
Town will bear the full cost of the appeal procedure.

B. Concurrent Review

1. The employee/dependent or a family member will notify the
administrator of the hospitalization within two (2) business d.ays
when the administrator is open for business.

2. Th,e administrator will communicate with the attending physician
regarding the reasons for admission and the projected length of
hospitalization. This information will be screened against physician
developed criteria:

3. Where the case meets the criteria, the administrator will approve the
admission, assign the projected length of stay, and initiate a
follow-up review to assess patient progress and the necessity for
continued hospitalization.

4. Where the case does not meet criteria, the administrator will refer
the case to a physician reviewer: He will discuss the case with the
attending physician and make a determination, to approve or
djsapprove the case, and will inform the attending physician of his
decision.

5. If the case is approved, a length of stay will be assigned. If the case
is disapproved, notification will be given to the patient, the attending
physician, the hospital, and the insurance carrier.

6. If the case is disapproved, the Town insurance will pay 100% of the
hospital cost up to 24 hours’a,fter notification to the
employee/dependent that the case has been disapproved. After 24
hours of notification of disapproval, the Town insurance will pay 80%



of the hospital cost and the employee/dependent will be responsiblefor the remaining 20%, not to exceed $500.

7. There will be an appeal process for disapproved cases. This appealwill utilize a tripartite panel consisting of the patients attendingphysician, the physician reviewer and a third physician agreed uponby the above designated physicians but who is not affiliated witheither and is certified in the specialty involved. The Town will bearthe full cost of the appeal procedure.

C. Discharge Planning

The administrator hall inform the patient or his family ofthe alternatives
available for post-discharge care (home care, hospice, skilled nursing facility,
etc.) when it has been determined by the attending physician that the patient
needs such care. The final decision with respect to such care remains with the
patient and his family. Such care will be payable at 100% when used as an
alternative to hospitalization.

D. Pre-admission Testing (non-emergency)

Unless there is a medical reason for testing to be done while employee/dependentis an in-hospital patient, it shall be done on an out-patient basis prior toadmission. 1-lospitalization for the sole purpose of conducting such tests will notbe covered.

E. Weekend or Early Admissions (non-emergency)

Unless there is a medical reason, patients shall not be admitted over a weekend or prior
to the date on which in-hospital care begins, and any such admission shall not be covered.

F Hospital Bill Audits

The administrator may establish a procedure whereby the medical bills in excess of a stated
amount will be subject to review, for accuracy and justification. The employee/dependent
may be required to participate in this review process as a condition of payment of the claim.

NOTE: Any employee who complies with the requirements of the cost containment
program shall be held harmless in the event of a dispute between the cost containment
administrator and the medical provider concerning the propriety of a charge for services
covered by the plan. /
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EXHIBIT D

Worker’s Compertsatioit Payment Work Sheet

Name

Department: fire

Daic.’ 611d/02

Part t

Date nfAccIdcnt U&’02/2002

Payroll Start Dale Of/2O/2OO2

Bi-Wcekty Statutory Amount 1,697.46

Part 11

Gross Biweekly J1’ages per Union Contract-Retro Ami S

Sinlt

1arried

Hrad of Household

t’’umbcr otEtcmn1in[ - a

2,341.00

Pedcrol iI’ltl, 1,oldin

Con,iccticut Withholding

Social Security

Medicare

521.80

67.34

Sub-Totat-NetPay S 2,051.36

IVCW Biwcckty [ 2,051.86

thiee&t i!eeXLo

(A) Nan-Tn_tnhle Gro5s Wots S 1,697.16 S S38. 73

(B) Taxahlc Cro.cs tVrzgr-c S 35d.J0 S 177.20

r;,;,,o .c,,o,, .c. f,.,.,.,,,th,,., f,,.,,,

‘C

(Ba.ed on Worker’s Conip Filing Status)



EXHIBIT D

. I
Date of Accident

Payroll Stan Date
Bi-Wkly Statutory Amt

[Iprmij/ rp,cs Cit .lc

S

06/01/2002

1,252.38

S 1,346.00 Earnlris While o’ijKczc

1 1,252.38

5 376.67

Total 3 1,629.05

Gross W(IPCL 3 1.346.110

Gross Woger 5 1,846.00

IRS fllL’g5tntur 5 216.95
Workers C S

Fr1ral c Stare Witlilsoldines:

Federal Withholding

Connecticut 14’ithholding

.Soctal Security

Medicare

Payroll Dcclnrnrion

S 159.11

S 57.2?

5 26.05

3 242.37

lucFilinpclattic

S l64.69

S 25.19

S 26.77

5 216.95

Federal & State Withl,p

Federal Withholding S -

Connecticut Withholding S -

Social Security

Medicare 3 4. 75

Total Taxub(c 1l’7(hh.Qlit 3 4.75

[“Ion-Taxable Dcthtctions:

Deferred Camp

Retirement Plan C

Retirement Survicorship 1%

Dependent Care

Medical Section 125

Health Prem@ 15%-tad +1

3 200.00

5 36.92

5 /8.46

S -

S -

5 49.70

S -

305.08

S -

3 43.52

5 43.52

Deferred Comp S
Retirement P(an C S

Retirement Survieorshsp 1% 5

Dependent Care

Medical Section 125

t’(calth Prcm@ 15%-Family

Credit Union

Union Dues 5

Net Pay: S 1255.03 S 1,280.45 Net Pay: 5 1283.04

S 200.00

5 36.92

5 18.46

S -

5 49.70

S -

3 305.08Taint Nn,, Tn ,‘nl,i,,

Iiixvbk Deductjgn:
Credit Union

Union Dues S 4].52

3 43.52

200,00
32.58

16.29

48.87

43.52

TQ1I2L2itAL1A.LInS 5 341.26
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EXHIBIT D

lii- WI y Sialutory A,t 3 l,697.Jc

IV0rl Grnte Check S 2361.00 (VI;!, r

S 1697,36

S 354.30

Total S 2051.86

C,toWa,’c’ 2311.00 Wo,k,r Lump Gro., Wo1

t,,oe, Vom 3 2341.00

IR.’ FiI,n 5tnue 1 289.13

S 2.031,36

f6dcrnt & .‘JQ(ç !P7fl1)(O1(f]flf,5,. Pa It I)cclerattn,,

Ccdc,ol IViIhhahfietC 3 191.18

L’onnccricug WilhlraIding 8 97. 75

.VoriuI ,Vccurtri

,Wethcape

.LiiLa,LT1uRkt0_LLh1(ILLin.A5 S 288.93

CfcI% Unun 1 6111.00

Unto,, Duos 1 ‘3.52

DsjaLflc.xjth.&i2e,1jut.rnn.i 5 644,52

1 150.00

I 46.62

3 23.41

(92.]!

7.69

65.92

S 386.!]

60(00

1 2352

S 634.s2

Date of1ccideng

Payroll Start Dag

5 221.80

S 67.34

5 239.14

Dufeod Camp 3 150 (10

‘etmotel Plu, C I 36,12

Rohrem0n; .Vrm’orth.p I 23.3!

flepc’tduaiCue 1 192.]!

Mthcol Section 125 3 7.69

HeaD!, Pee,,, l5%.FomIp 3 65.93

S 486. is

Fcdcral WithhnldD,8 I —

Connecticut IViiIrht;ItIing S —

Social .SCcLit p

,ItciDcar

S -

Deferred Camp 5 150.00

Rdi,emnnl !‘Ian C 5 31.03

Retirement .Vura,orthip !C 1 20.32

Dependent Cure 3 192..!!

.!fed,cul ,Vectian (25 1 7.69

HeaD!, PpcmDj l5?Fnmllp 5 61.36

Credit Union 5 601.00

Union Duos 3 33.52

D!LaLI2cthccIIonl ‘S !J17.64.

‘Vl Pay: .8 934.12Vet (op.’ 5 921.30 S 821.19



EXHIBIT D

Worker’s Compensation Payment Work Sheet

Name

Dep,u-rmcnc Fire

[sc: 611 4/02

f

Date afAccident 0610212002

Payroll Start Daje 06120/7002

Bi-Weekjy Statutory Amouat 1252.]!

Su.1e

Ikad of !1auo4ütd

tYjwi bet of freowao,tr [

Gross Biweekly Wug per Union Contrad-Rdro,4n S . I,34&00

Federuj With hdine

Ctmnccno,t Witkkodü,8

Sodni Secortty

Mcdknre

Stth-Totat-Nej Pay 5 1.62905

Ncw Biweekly I S t,629.05 I

3

fltkty W

A) No-Taxable Gros.s Wat 5 1,25238 5 626.19

(B) Tax.bieGroox H’a 3 376.67 S 188.34

Worker’c Goirwensauion fitin Status & Ey.enwrion form

x

(Bared or, Workers Comp Filing St’aius)
164.69

2i4

26.77



EXHIBIT E

Fire Prevention Inspector Position

1. The Town and Union agree that the fire Prevention Inspector position shall be
compensated within the Apparatus Operator pay range.

2. The Fire Prevention Inspector shall be a uniformed, investigatory position and the
incumbent shall maintain all necessary Firefighter certifications, at Town expense.

3. The Town agrees that the first Recruitments after this agreement is signed, shall be a
Promotional Recruitment. For subsequent recruitment efforts, if the number of
eligible candidates is less than 3, the recruitment may be open and competitive at the
discretion of the Town.

4. The incumbent shall work a 40-hour workweek in accordance with Article XII, Section
12.2 of the union contract.

5. 1-lolidays (as specified in Article V, Section 5.2) shall be taken as paid time off as they
occur thioughout the year. No additional lump sum payment shall be provided to
compensate for holidays.

6. Vacation leave shall accrue in accordance with Article VI, Section 6. la. Each day of
vacation leave shall equal eight (8) hours.

7. Sick leave shall be in accordance with Article VII, except that upon retirement, and for
the purposes of calculating pension benefits only, the number of sick days shall be
multiplied by twelve (12) and multiplied by the employee’s biweekly rate divid.ed by
eighty-four (84) as follows:

(calculated sick days) x (12) x (biweckly rate/84)
For all other purposes one day of sick leave shall equal eight (8) hours.

8. Overtime shall be compensated at time and a half and in accordance with the Fair Labor
Standards Act.

9. The Town agrees not to employ part-time inspectors in the fire prevention area.

Fire Captain Training

1. The Fire Captain Training shall be a uniformed position and the incumbent shall
maintain all necessary Firefighter certifications and officer certifications, at Town
expense.

2. The Town and the Union agree that if the recruitment for Fire Captain Training results
in an Incomplete Certification of an eligible list, the Appointing Authority may request
the position be posted at the Lieutenant Level with the following agreement:

The appointed candidate shall be promoted after two (2) years to Fire Captain
Training and will have attained all necessary qualifications, at Town Expense.
If the appointed candidate was on the incomplete Certification Eligible List, they
will be appointed as a Fire Captain Training.

3. The incumbent shall work a 40 hour workweek in accordance with Article XII, Section
12.2 of the union contract. The usual workweek will be Monday-friday, 8arn-5pm.



Changes to the workweek schedule are allowed with a two week notice to the Fire
Captain Training.

4. Holidays (as specified in Article V, Section 5.2) shall be taken as paid time off as they
occur throughout the year. No additional lump sum payment shall be provided to
compensate for holidays.

5. Vacation leave shall accrue in accordance with Article VI, Section 6.la. Each day of
vacation leave shall equal eight (8) hours.

6. •Sick leave shall be in accordance with Article VII, except that upon retirement, and for
the purposes of calculating pension benefits only, the number of sick days shall be
multiplied by twelve (12) and multiplied by the employee’s biweekly rate, divided by
eighty-four (84) as follows:

(calculated sick days) x (12) x (biweekly rate/84)
For all other purposes one day of sick leave shall equal eight (8) hours.

7. Overtime shall be compensated at time and a half and in accordance with the Fair Labor
Standards Act.



EXHIBIT F

Retiree Insurance

In conjunction with the 1985 — 1988 collective bargaining agreement between the Town of West
Hartford and Local 1241, IAFF, the parties agree that the following hypothetical example shall
serve as a guide in the interpretation of Article VIII, Section 8.3 (b)(1).

Firefighter A retires on December 30, 1987 after 15 years of service. On July 1, 1988, the cost
of the Town’s health insurance plan is $300 per month for families, and $100 per month for
individuals. Firefighter A is married and has dependent children. The Town pays $300 per
month toward Firefighter A’s coverage, and Firefighter A pays any additional cost, until such
time as the total premium equals or exceeds $400. Thereafter, the Town pays 75% of the total
cost, and Firefighter A pays the rest.

In the event Firefighter A’s status changes from family to individual, costs will be apportioned as
if he had always been in that status (i.e., the Town pays $100 per month until the cost exceeds
$133.33, and 75% of the total cost thereafter). If his status had changed from individual to
family, the same principles would apply in reverse.

Firefighter B also retires on December 30, 1987, but has served only 10 years. The same
principles apply as in the case of firefighter A, except the applicable percentage is 50%. That is
the Town’s contribution is frozen at the level of $300 per month ($100 if individual), until the
total cost reaches $600 per month ($200 is individual). Thereafter the total cost is split 50-50.

Firefighter C retires after less than 10 years of service. He is not eligible for retiree insurance
coverage.

Firefighter D retires after more than 20 years of service. He is eligible for full retiree insurance
coverage, with the entire cost paid by the town.

In witness whereof, the parties have caused their duly authorized representatives to affix their
signatures this 16th day of June, 1989.

TOWN OF WEST HARTFORD LOCAL 1241, IAFF

Is! Robert R. McCue Is! Brian Tiemey



EXHIBIT G
TOWN OF WEST HARTFORD FIRE DEPARTMENT

o -

• HAZMAT EXAMS
New Applicant’s Name

Date of Hazmat Exam:

Standard Medical
Requirements Requirement completed. ..Please mitiat

History & Physical Exam Vision

Cli emistry v/tipid profile (Chein
24, Lipid profile,)

Pulmonary Function Test 1
X-ray Chest (2 views)

EKG Screening

Urinalysis I

The above named applicant is cleared for hazardous materials
response without restriction.

D The above named applicant is not cleared for hazardous materials
response pending further evaluation and/or treatment.

D The above named applicant is not cleared for hazardous materials
response.

Hazmat Physical was completed and approved by:
Dr. at

Date faxed to employer: —

Date mailed to employer:
(860-561-8922)

EPA recommendations and recognized medical laboratory results will be the basis for the Hartford Medical Group staff. Based
on these results, the attending staff will approve the candidate for HAZMAT response. If a candidate is not approved, the
dcpartnicnt will receive a statement of “not approved for HAZt4AT Team response”. The candidate can contact time HartfordMedical Group to confer with the physician or his/her designee for the results and measures to correct any medical issues.
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MEMORANDUM OF UNDERSTANDING
Between

The Town of West Hartford
And

West Hartford Fire Fighters’ Association
I.A.F.F., Local 1241

The Town of West Hartford (hereinafter referred to as the “Town”) and the West Hartford F ire
Fighters’ Association (hereinafter referred to as the “Union”) have met to discuss an extension to
the 20 12-2016 collective bargaining agreement between the parties.

As such, the Town and the Union agree to the following:

1. Article X, Wages, Section 10.1- The wage schedule shall be increased by 2.25% effective
July 1, 2016 and additionally increased by 2.25% effective July 1, 2017. (See attached
schedule)

2. Article XI shall be renamed Workers’ Compensation and Restricted Duty Work Program. A
new Section 11.3 is added with the following provisions:

11.3 Effective July 1, 2016, there shall be a Restricted Duty Work Program within the
West Hartford Fire Department to accommodate the temporary, partial physical disabilities
of department personnel, arising from both work-related and non-work related illnesses,
injuries or medical conditions if work that meets the employee’s medical restriction is
available.

a. When any employee presents a doctor’s certificate indicating the employee is not fit for
regular duty, but is fit for restricted duty, the Fire Chief or his/her designee shall
determine:

1. Whether work is available that meets the employee’s work restriction(s) (work
related and non-work related); and

2. That the employee’s skills and abilities and medical condition(s) are appropriate
to the restricted duty work to which he/she may be assigned.

b. Restricted duty work assignments shall be scheduled in one of two ways. The employee
may elect one of the following options:

i. Monday through Friday from 0800 hours to 1600 hours, or



ii. Remain on their regularly assigned shift schedule, where the employee
will work their three scheduled day shifts and, on their three scheduled
night shifts, the employee will report to work on days.

c. Employees on restricted duty work assignment will be excused from duty for reasonable
periods of time for doctor’s appointments and physical therapy. (Subject to appropriate
allocation of leave time, i.e., sick leave or Workers’ Compensation leave.)

d. Restricted duty work assignment schedules shall not be a subject of bargaining for ten
(10) years (2026), or unless there is a schedule change for fire suppression personnel.

e. In the case of a work-related illness, injury, or medical condition, an employee will be
considered for a restricted duty assignment if the restriction period is expected to
continue for no more than eighteen (1$) months from the date of injury/illness. A
restricted work assignment may be extended however, up to a maximum of an additional
six (6) months, upon receipt by the Town of the written opinion of the employee’s
physician, prior to the expiration of the initial eighteen (18) month period, that the injured
employee will be capable of resuming his/her regular unrestricted duties within such
extended six (6) month period.

f. The Restricted Duty Work Program for non-work related illness, injury or medical
condition is voluntary on the part of the employee. An employee will be considered if
they present a doctor’s certificate to the Fire Chief, or his/her designee, indicating the
employee is medically not fit for regular duty, but fit for restricted duty. A restricted duty
work assignment for a non-work related illness, injury or medical condition, may not
exceed nine (9) months in duration. After nine (9) months, the employee may revert to
accrued sick leave. Additional time in the restricted duty work assignment may be
authorized at the discretion of the Fire Chief or his/her designee. The Town reserves its
right to require an employee in the Restricted Duty Work Program under 11.3 (1) to
submit to an independent medical examination, but such independent examination shall
not be sooner than six (6) months after initial entry into the Restricted Duty Work
Program.

g. It shall be the responsibility of the employee to secure the medical certification required
for participation in the Restricted Duty Work Program, except when an independent
medical examination is required in 11.3 (0.

h. Upon receipt of medical certification that he/she is fit for regular, unrestricted duty, the
employee shall be returned to the position to which the employee had been assigned prior
to the onset of his/her temporary disability, subject to reassignment and/or promotion.

i. Employees participating in the Restricted Duty Work Program shall assist in non-fire
suppression duties that contribute in a meaningful and identifiable way to the function
and mission of the West Hartford Fire Department.



j. Employees participating in the Restricted Duty Work Program shall receive their
biweekly rate of compensation as set forth in Article X of the collective bargaining
agreement. All other rights and privileges of the collective bargaining agreement shall
remain in full force and effect.

3. Article XIII, Overtime, Section 13.4 is modified as follows:

13.4 a. Each employee’s overtime pay for each tour of overtime duty or majority portion
thereof shall be computed by multiplying his/her regular hourly rate by twelve (12) hours.
In the event that he/she works overtime for less than a majority portion of a tour of duty,
he/she shall be paid for the actual number of hours worked, or a minimum of four (4)
hours, whichever is greater.

b. For training scheduled when the employee is off-duty, the employee shall be paid for
the actual number of hours worked above the four (4) hour minimum, up to eight (8)
hours. All training above eight (8) hours shall be computed by multiplying his/her
regular hourly rate by twelve (12) hours.

4. Article XXXVI, Duration, Section 36.2 is modified as follows:

This Contract shall be in full force and effect from July 1, 2012 through June 30, 2016, and
extended to June 30, 201$, provided that any increases in wages, insurance contributions or pension
contributions scheduled to take effect prior to the ratification of this agreement by both parties shall
be implemented retroactively within thirty (30) days after such ratification, and any such increase
scheduled to take effect after July 1, 2017 shall remain in effect for one year after such effective
date, notwithstanding the June 30, 201$ expiration of the remainder of this agreement. Between
January 1, 2018 and February 1, 2018, either party may notify the other in writing that it wishes to
negotiate on all other collective bargaining issues for the period beginning July 1, 2018. If at any
time the Town decides to initiate a new program of service (ambulance, etc.) to be performed by
bargaining unit employees, either party may notify the other in writing that it wishes to negotiate the
effects of such decision on bargaining unit employees or their conditions of employment. Within
thirty (30) days after such notification the parties receiving the notification shall request and arrange
for a meeting with the other party for the purpose of such negotiations.

For the Town: For the Union:

Ronald Van Winkle Keny Warren, President
Town Manager JAFF, Local 1241



FIRE WAGE SCHEDULE 7/1/16-7/1/17

Firefighter

Effective Date START 1 YOS 2 YOS 3 YOS 4 YOS 5 YOS
7/1/2015 $61,568 $64,844 $68,328 $70,876 $74,o4 $77,532

2 00% $2,368 $2,494 $2,628 $2,726 $2,849 $2,982
7/1/20i6 ‘$62,946 $66,300 $69,862 $72,462 $75,738 $79,274

2 25% $2,421 $2,550 $2,687 $2,787 $2,913 $3,049
7/1/2017 $64,350 $67,782 $71,422

‘ $74,100 $77,454 $81,068
2.25% $2,475 $2,607 $2,747 $2,850 $2,979 $3,118

Apparatus Operator, Fire Inspector

Effective Date START 1 YOS
7/1/2015 $81,380 $85,488

2.00% $3,130 $3,288
7/1/2016 $83,200 $87,412

2.25% $3,200 $3,362
7/1/2017 $85,072 $89,388

2 25% $3,272 $3,438

Fire Lieutenant, Fire Lieutenant/Mechanic

Effective Date START 1 YOS 18 MO
7/1/2015 $87,048 $90,480 $92,300

2.00% $3,348 $3,480 $3,550
7/1/2016 $88,998 $92,508 $94,380

2 25% $3,423 $3,558 $3,630
7/1/2017 $91,000 $94,588 $96,512

2.25% $3,500 $3,638 $3,712

Fire Prevention Lieutenant

Effective Date START 1 YOS 18 MO
7/1/2015 $90,844 $94,094 $95,992

2.00% $3,494 $3,619 $3,692
7/1/2016 $92,898 $96,200 $98,150

2.25% ‘ $3,573 $3,700 $3,775
7/1/2017 $94,978 $98,358 $100,360

2 25% $3,653 $3,783 $3,860



Fire Captain, Fire Captain Training
Communication Officer

Effective Date START 1 YOS 18 MO
7/1/2015 $94,276 $98,358 $100,880

2.00% $3,626 $3,783 $3,880
7/1/2016 $96,408 $100,568 $103,142
.. 2 25% $3,708 $3,268 $3,967
7/1/2017 $98,566 $102,830 $105,456

2.25% $3,791 $3,955 $4,056

Fire Battallion Chief

Effective Date START 1 YOS 18 MO
7/1/2015 $101,738 $106,626 $108,446

2 00% $3,913 $4,101 $4,171
7/1/2016 $104,026 $109,018 $110,890

2 25% $4,001 $4,193 $4,265
7/1/2017 $106,366 $111,462 $113,386

2.25% $4,091 $4,287 $4,361


